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U ofT  Budget  Assumes 
Pay  Savings,  Fewer  Staff 


BY  SUZANNE  SOTO 

PLANNING  ScBuDGET  CoMMTITEE 
has  endorsed  the  University’s 
1996-97  budget,  outlining  four-year 
academic  and  administrative  budget 
cuts  of  $25.1  million,  deficit  control 
reductions  of  $29.6  million  and  a 
projected  decrease  in  compensation 
costs  of  $2.1  million  in  1996-97. 

The  cut  in  compensation  would 
be  the  product  of  several  initiatives, 
Provost  Adel  Sedra  said  in  an  inter- 
view. It  will  be  achieved,  subject  to 
negotiations,  through  a faculty  and 
staff  salary  reduction  of  about  one 
percent  in  1996-97  and  1997-1998. 
The  savings  will  help  fund  progress- 
through-the-ranks  and  merit  iri- 
creases.  (This  is  in  addition  to  a three 
percent  salary  rollback  the  adminis- 
tration is  hoping  to  negotiate  with 
faculty  and  staff  groups  in  1996-97.) 


The  University  also  expects  to  have 
a smaller  employee  complement  and 
will  pay  less  towards  unemployment 
insurance,  the  Canada  Pension  Plan 
and  U of  T pension  plan  contribu- 
tions, he  explained. 

At  the  March  26  meeting,  gradu- 
ate student  representative  Bob 
Spencer  persuaded  the  administration 
to  hold  back  $5  million  on  infras- 
tructure spending  until  September. 
Instead,  he  suggested  the  money  be 
used  to  increase  academic  and  ad- 
ministrative transitional  funds  to  help 
delay  layoffs  and  pay  for  early  facul- 
ty and  staff  retirements.  “It’s  inap- 
■ propriate  to  spend  money  on  capital 
while  laying  off  staff,”  Spencer  said. 
“If  we  can  put  money  towards  alle- 
viating pain  and  dislocation,  then  we 
should  do  that.  I want  the  human 
misery  that  will  come  out  of  this  to 
be  minimum.” 


Sedra  agreed  to  withhold  the  in- 
frastructure spending  until  the  fall 
when  divisions  will  have  a better  idea 
of  how  they  will  cope  with  their  bud- 
get cuts.  However,  he  said  that 
spending  on  academic  infrastructure 
such  as  information  systems,  educa- 
tional technology  and  computer  net- 
works is  very  important.  “Many  of 
these  are  spend-to-save  projects.” 
The  budget  report  — to  be  dis- 
cussed at  various  boards  before 
Governing  Council  votes  on  it  next 
month  — proposes  a 1996-97  oper- 
ating budget  of  $599,647,079  with  an 
expected  annual  operating  deficit  of 
126.6  million. 

Over  the  long  term  the  University 
must  stiU  find  $12.1  million  in  annual 
base  funding  to  balance  the  books 
between  1996  and  2000,  money  that 
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Salary  Disclosure  Boon 
to  Highly  Paid,  Say  Experts 


BY  GEORGE  COOK 

IT  IS  TOO  SOON  TO  ACCURATELY 
assess  the  long-term  impact  of 
salary  disclosure  on  levels  of  com- 
pensation at  Ontario  universities  but 
a tentative  consensus  has  begun  to 
emerge:  over  time  disclosure  will 
bring  about  an  increase  in  high-end 
salaries.  For  those  who  make  less 
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than  $100,000  a year  — about  9,550 
of  U of  T’s  10,050  employees  — the 
impact,  if  any,  will  be  indirect. 

Compensation  experts  and  in- 
formed university  watchers  say  there 
are  at  least  three  reasons  for  the  in- 
flationary effects  of  disclosure.  First, 
in  comparison  with  those  who  do 
similar  jobs  in  the  private  sector,  se- 
nior professors  and  administrators 
are  underpaid.  Second,  salary  anoma- 
lies at  the  high  end  — where  one 
individual  is  found  to  be  earning  less 
than  another  — will  be  eliminated  by 
increasing  the  salary  of  the  lower- 
paid  person.  Third,  given  publicly 
available  salary  data  for  other  Ontario 
universities  and  the  private  sector, 
senior  appointees  will  have  much 
greater  leverage  in  salary  negotia- 
tions than  in  the  past. 

It  is  highly  unlikely,  for  example, 
that  in  future  U of  T presidents,  vice- 
presidents  and  most  deans  will  not  be 
paid  more  than  their  counterparts 
elsewhere  in  Ontario.  After  all,'U  of  T 
is  the  largest,  most  complex  universi- 
ty in  Canada  with  the  most  staff  and 
students  and  the  largest  budget.  If  it 
wishes  to  retain  its  pre-eminence  it 
will  have  to  recruit  the  best. 

The  lists  of  those  earning  $100,000 
or  more  in  T4  income  were  released 
March  29,  in  conformity  with  new 
provincial  rules  governing  income 
disclosure  in  the  public  and  extend- 
ed public  sectors.  Copies  of  U of  T’s 
list  are  available  at  the  reference  desk 
of  Robarts  Libraiy,  the  reception  area 
of  the  Division  of  Development  8c 
University  Relations,  the  Governing 


Council  office  on  the  first  floor  of 
Simcoe  Hall,  the  librarians’  desk  in 
the  Erindale  College  Library  and  the 
circulation  desk  of  Scarborough’s 
V.W.  Bladen  Library.  It  will  also  be 
available  on  The  Bulletins  World 
Wide  Web  site  this  week. 

Of  the  509  people  on  U of  T’s  list, 
485  are  faculty  members.  Most  are  in 
the  professional  faculties  where  com- 
parisons with  private-sector  doctors, 
lawyers,  engineers  and  others  tend 
to  create  upward  pressure  on  salaries. 
The  top  three  earners  at  U of  T last 
year  were  Dean  Arnold  Aberman  of 
the  Faculty  of  Medicine  ($276,755  in 
T4  income,  $610  in  T4  taxable  ben- 
efits), Vice-President  Jon  Dellandrea, 
the  university’s  top  fundraiser 
($250,660  and  $10,780)  and 
President  Robert  Prichard  ($199,151 
and  $14,553). 

According  to  an  analysis  of  the 
data  prepared  by  the  Council  of 
Ontario  Universities,  3.2  percent  of 
full-time  university  employees  earn 
$100,000  or  more.  At  U of  T (ex- 
cluding the  Ontario  Institute  for 
Studies  in  Education),  the  rate  is  5.1 
percent.  At  OISE,  with  360  em- 
ployees, it  is  7.2  percent.  U of  T is 
followed  by  the  University  of 
Windsor,  at  4.2  percent,  and  the 
University  of  Western  Ontario  where 
3.7  percent  of 3,387  employees  earn 
$100,000  or  more  a year. 

Tom  -Gazda,  president  of  T.J. 
Gazda  and  Associates,  consultants 
to  U of  T’s  senior  salary  committee 

-See  SALARY:  Page  4 ~ 


New  Life 


Tom  Hui  interprets  the  be^nnings  of  life  in  his  modem  dance  piece  Metaphase 
III  during  Hart  House  Theatre’s  Festival  of  Dance.  The  two-evening  event 
featured  18 performances  rangingfrom  ballet,  jazz  and  belly-dancing  to  East 
Indian,  Ukrainian  and  European  folk  groups.  Students,  staff, faculty  and  com- 
munity members  participated  in  the  shows,  attended  by  more  than  500 people 
April  2 and  4. 


Negotiations  Fail, 
Mediator  Appointed 

BY  KARINA  DAHLIN 


Negotiations  between  the 
U ofT  Faculty  Association  and 
the  administration  have  broken  off 
and  a mediator  has  been  appointed  to 
oversee  the  next  phase  of  salary  and 
benefits  discussions. 

The  talks  ended  March  13. 
According  to  Professor  Michael 
Finlayson,  vice-president  (adminis- 
tration and  human  resources),  the 
administration  encouraged  discus- 
sions of  early  retirement  at  the  out- 
set — “we  were  quite  anxious  for  an 
early  retirement  package  this  spring,” 
he  explained.  Although  an  agree- 
ment was  reached,  the  association 
made  it  conditional  on  reaching 
agreement  on  other  issues  as  well, 
he  said.  However,  UTFA  was  clear- 
ly not  interested  in  discussing  a pro- 
posed salary  reduction  “so  we  with- 
drew our  offer,”  Finlayson  said. 
Current  early  retirement  provisions 
will  stand  until  a new  agreement  is 
reached. 

According  to  Professor  Bill 
Graham,  president  of  the  faculty 


association,  the  administration’s 
negotiating  team  indicated  at  the 
beginning  that  if  an  agreement  on 
early  retirement  could  be  reached 
first,  then  talks  would  follow  on 
salaries  and  benefits.  However,  after 
the  early  retirement  deal  was  reached, 
negotiations  stopped.  “Apparendy  they 
wanted  to  talk  about  nothing  else  than 
early  retirement,”  Graham  said. 

The  two  sides  were  too  far  apart, 
commented  Professor  Paul  Gooch, 
vice-provost  and  a member  of  the 
adminiftration’s  negotiating  team. 
Graham,  on  the  other  hand,  called  the 
administration’s  action  a “classic  case 
of  bargaining  in  bad  faith.” 

Mediation  is  expected  to  start  later 
this -month  under  the  supervision  of 
Brian  Keller.  Both  parties  hope  an 
agreement  can  be  reached  at  this 
stage.  If  not,  an  arbitrator  is  ap- 
pointed. His  or  her  report  is  for- 
warded to  Governing  Council  along 
with  the  president’s  advice  to  accept 
or  reject  the  document. 

Meanwhile  other  groups  engaged 

~ See  NEGOTIATIONS:  Page  5 - 


Awards  & Honours 


Faculty  of  Arts  & Science 

Professors  Emeriti  Donald  Coxeter  and  G.F.D.  Duff 
of  the  Department  of  Mathematics  are  the  first  recipients  of  the 
CMS  Distinguished  Service  Award  in  recognition  of  their 
sustained  and  significant  contribution  to  the  Canadian  math- 
ematical community  and  in  particular  to  the  Canadian 
Mathematical  Society.  Duff  received  his  award  at  the  CMS  1995 
winter  meeting;  Coxeter  will  receive  his  award  at  the  Math 
Alumni  Program  8c  Reception  in  May  when  he  will  also  be  hon- 
oured for  60  years  of  service  to  the  Department  of  Mathematics. 

Professor  Steve  Halperin  of  the  Department  of 
Mathematics  has  been  named  the  1997  Jeffery-Williams  Prize 
Lecturer  by  the  Canadian  Mathematical  Society.  Halperin  is 
being  recognized  for  his  outstanding  leadership  in  Canadian 


mathematics  and  his  lecture  will  be  an  important  part  of  the 
program  of  the  society’s  1997  summer  meeting. 

Professor  Robert  McDonald  of  the  Department  of 
Psychology  will  receive  an  award  from  the  behavioural 
neuroscience  and  comparative  psychology  division  of  the 
American  Psychological  Association  for  a paper,  co-written  with 
Professor  Norman  White  of  McGill  University,  entitled  “hip- 
pocampal and  nonhippocampal  contributions  to  place  learning 
in  rats.”  The  paper  was  chosen  as  the  best  paper  published  in 
Behavioural  Neuroscience  in  1995. 

Faculty  of  Medicine 

Professors  Janet  Rossant  and  Jay  Cross  of  the 
Departments  of  Molecular  8c  Medical  Genetics  and  Obstetrics 


8c  Gynaecology  and  the  Samuel  Lunenfeld  Research  Institute 
at  Mount  Sinai  Hospital  have  been  named  an  MRC 
Distinguished  Scientist  and  MRiC  Scholar  respectively  by  the 
Medical  Research  Council.  The  distinguished  scientist  award 
will  help  fund  Rossant’s  study  in  mammalian  development  for 
the  next  five  years  while  the  scholar  award  will  support  Cross’ 
study  of  mouse  embryonic  development  also  for  five  years. 

University  of  Toronto 

Chancellor  Rose  Wolfe  is  being  honoured  at  a tribute 

dinner  hosted  by  Kolel.  Kolel,  a centre  for  liberal  Jewish  learn- 
ing, is  honouring  the  chancellor  for  her  deep  commitment  to 
both  education  and  Judaism  and  to  the  goals  and  vision  of 
Kolel.  Kolel  calls  Wolfe  “an  outstanding  community  leader 
and  humanitarian.” 


Three  percent  rollback  for  senior  staff 

Salaries  of  the  University’s  100  most  senior  administrative 
staff  will  be  rpUed  back  three  percent  effective  July  1,  satdng  U of  T 
1191,000  a year.  “To  reward  their  loyalty  and  hard  work  with  a salaryre- 
duction  seems  harsh,  to  say  the  least,”  Professor  Michael  Finlayson, 
vice-president  (administration  and  human  resources),  said  in  a memo  to 
Business  Board,  which  approved  the  cut  March  25.  But  the  reduction  re- 
flects “the  University’s  serious  financial  difficulties  and  the  proposals  we 
have  made  to  all  other  employee  groups.”  Despite  the  overall  cut,  merit 
increases  equal  to  one  percent  of  the  group’s  salaries  will  be  distributed. 
And  another  1.5  percent  will  be  distributed  as  a one-time  bonus  to  in- 
dividuals “to  recognize  extraordinary  achievements,”  the  memo  states. 
Among  jobs  in  the  senior  management  group  are  chief  financial  and  ad- 
ministrative officers,  assistant  vice-presidents,  most  registrars  and  some 
directors. 


Business  Board  approves  increases 

Business  Board  has  approved  a plan  to  charge  incoming 
smdents  in  the  Faculty  of  Dentistry  a $4,000  supplementary  tuition  in- 
crease to  help  recover  more  of  the  program’s  high  costs.  The  hike  is  in 
addition  to  the  30  percent  tuition  increase  already  assigned  and  which 
required  special  approval  from  the  Ministry  of  Education  8c  Training. 
It  will  push  a first-year  student’s  tuition  and  basic  costs  close  to  $13,000; 
a special  loan  program  will  accompany  the  increase.  At  its  March  25  meet- 
ing the  board  also  approved  the  University’s  1996-97  tuition  fee  sched- 
ule. Tuition  in  Woodsworth  College’s  certificate  programs  wiU  rise  by  20 
instead  of  30  percent  as  previously  planned.  One  of  U ofT’s  priorities  is 
to  keep  fees  as  low  as  possible  for  first-entry  programs,  said  Provost  Adel 
Sedra,  and  Woodsworth  has  many  of  these.  The  fee  schedule  goes  to 
Governing  Council  for  approval  May  2. 


O’Driscoll  Key  Player  in  Celtic  Studies  Program 


PROFESSOR  Robert  ODriscoll, 
whose  contributions  to  Celtic 
smdies  were  widely  respected,  died  of 
a heart  attack  in  Ireland  Feb.  29. 

Born  in  Newfoundland  in  1938, 
O’Driscoll  came  to  U of  T in  1966 
as  an  assistant  professor  in  the 
Enghsh  department  at  St.  Michael’s 
College.  He  played  a central  role  es- 
tablishing  what  has  become  a 
renowned  program  in  Celtic  studies 
at  St.  Michael’s.  Under  his  leader- 
ship, an  event  of  international  im- 
portance was  staged  in  1978  when  a 
major  conference,  Canada  and  the 
Celtic  Consciousness,  drew  scholars 
to  Toronto  from  around  the  world. 

Professor  Fred  Rahiff,  a colleague 
at  the  college,  said  in  an  interview 
that  for  many  years  the  college  “was 
basking  in  what  Bob  was  doing.” 


Fact  Is... 


UOFT,  the  largest  UNIVERSriY 
in  Canada  and  the  fifth  largest 
in  North  America,  attracted  almost 
one  billion  dollars  to  the  Greater 
Toronto  economy  in  1993-94. 

UOF  T IS  THE  llTH  LARGEST 
employer  in  the  Toronto  re- 
gion, based  on  1994  Metropolitan 
Toronto  Board  of  Trade  figures. 


Later,  however,  O’DriscoU  suffered 
from  mental  and  behavioural  prob- 
lems that  eventually  ended  his  teach- 
ing career.  O’DriscoU  was  suspend- 
ed from  teaching  amid  controversy 
over  his  activities  and  behaviour. 

“Everything  he  became  engaged 


with,  he  became  engaged  with 
obsessively,”  Flahiff  said.  “I’m  not 
sure  it  was  an  illness,  or  that  he  sim- 
ply ended  up  in  a milieu  which  was 
not  the  milieu  he  should  have  been 
in.”  However,  it  is  “very  important” 
to  judge  O’Driscoll’s  accomplish- 
ments and  fadings  with  compassion. 
“His  achievements  were  real.” 

Rev.  Robert  Madden,  director  of 
alumni  affairs  at  St.  Michael’s  and  a 
professor  emeritus  of  English,  writes 
in  a statement  of  tribute  to  O’Driscoll 
about  a student  who  after  one  con- 
ference “spoke  of  his  infectious  en- 
thusiasm and  expressed  gratitude  for 
the  generosity  of  spirit  with  which  he 
organized  these  conferences,  involv- 
ing students,  drawing  people  together 
and  bringing  cultural  richness  into 
the  lives  of  all  involved.” 
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Educating  Excellence 


The  Association  of  Part-time  Undergraduate  Students  and  the  Students’ Administrative  Council  honoured five  out- 
standing teachers  with  their  1995-96  Undergraduate  Teaching  Awards  at  Hart  House  March  22.  The  winners  are: 
Professor  Peter  Allen  of  the  Department  of English,  back  row,  left;  Maurice  Mazerolle,  an  instructor  at  Woodsworth 
College;  and  Professor  Brian  Berry  of the  Faculty  of  Pharmacy;  Ann  Vemer,  a senior  tutor  of chemistry  at  Scarborough 
College,  front  row,  left;  and  Clare  Kosnik,  an  instructor  in  the  Faculty  of  Education. 


Medical  Residents  Fight  Tuition 


BY  ALFRED  HOLDEN  * 

UOF  T’S  1,100  MEDICAL  RESI- 
dents  will  pay  tuition  starting  in 
1996-97  if  the  provincial  govern- 
ment approves  a proposal  by  the 
University. 

In  accepting  next  year’s  tuition  fee 
schedule  at  its  March  25  meeting, 
Business  Board  approved  a plan  to 
charge  residents  SI, 871  a year. 
Medical  residents  oppose  the  change 
but  the  University  administration 
says  their  long-time  exemption  from 
paying  tuition  is  an  anomaly  the 
University  can  no  longer  afford. 

Residency  can  last  two  to  seven 
years,"  depending  on  specialty;  his- 
torically residents  have  not  paid 
tuition  on  the  grounds  that  they 
provide  considerable  service  to 
universities  for  free,  and  to  hospitals 
for  reasonable  stipends. 

But  “the  core  notion  here  is  that  all 
students  at  the  University  should  pay 
'tuition,  and  that  it’s  simply  an  unfair 
anomaly  that  one  group  of  students 
should  be  exempted  from  the  obli- 
gation to  pay  tuition  fees,’’  President 
Robert  Prichard  told  the  board. 

The  proposal  still  requires 
Governing  Council’s  approval  as 
well  as  Queen’s  Park’s.  AH  four  other 
universities  in  Ontario  with  medical 
schools  are  seeking  permission  from 
the  province  to  charge  tuition  for 
residency  programs.  Post-graduate 
medical  trainees  at  seven  Canadian 
universities  — Dalhousie,  Laval, 
Sherbrooke,  Montreal,  McGill, 
Saskatchewan  and  Calgaiy  — already 
pay  tuition. 

Residents  are  junior  doctors  who 
have  completed  their  medical  degrees 
and  are  in  the  final  stages  of  training 
before  certification.  They  work  for 
the  teaching  hospitals  which  pay  them 
S40,000  to  $50,000  a year.  At  the 
same  time  they  provide  free  on- 
the-job  training  for  the  University’s 
more  junior  medical  students. 

It’s  a fair  swap,  Sonu  Gaind,  an 


executive  member  of  the  Professional 
Association  of  Internes  & Residents 
of  Ontario,  told  Business  Board.  The 
residents  are  registered  as  friU-time 
students  but  have  fewer  privileges 
than  regular  students  and  work 
mainly  off-campus.  “We  enjoy  being 
associated  with  the  University,” 
Gaind  said  in  an  interview.  But 
“residents  provide  far  more  in  the 
way  of  service  and  teaching  than  they 
get  paid  for.” 

There  are  other  complications, 
Gaind  said.  Residents  have  already 
paid  their  registration  fees  for  1996- 
97  and  may  challenge  the  legality  of 
being  charged  tuition  now.  And  if 
they  do  pay  tuition,^  would  the 
University  in  turn  have  to  pay  them 
teaching  assistant  salaries?  “It’s 
something  we  would  pursue,” 
Gaind  said. 

In  a letter  to  John  Snobelen, 


Justine  Ellison,  who  led  the 
Varsity  basketball  team  to  the  1995- 
96  Ontario  championship  and  the 
silver  medal  nationally,  is  the  first 


minister  of  education  and  training, 
the  association  further  argued  that 
the  change  will  cost  the  government 
money  since  tuition  is  tax  de- 
ductible and  because  residents  may 
seek  to  recover  the  additional  ex- 
pense of  tuition  in  their  collective 
agreements  with  hospitals.  Gaind 
suggested  it  may  also  cost  U of  T 
the  goodwill  of  present  and  future 
medical  graduates. 

While  acknowledging  that  the 
residents  “provijle  substantial  ser- 
vices” for  which  they  receive  no 
compensation,  Prichard  believes 
their  teaching  and  supervisoiy  duties 
are  “part  and  parcel”  of  what  they  are 
paid  by  the  hospitals  to  do.  “For 
me  this  is  consistent  with  the  land- 
scape of  how  medical  education  is 
provided,  with  the  intersection  of 
hospital  funds  arid  university  funds,” 
he  explained. 


of  the  Ontario  championship  tour- 
nament, scoring  86  points  in  three 
games.  U of  T honoured  her  as  its 
1995-96  female  athlete  of  the  year. 


Varsity  Athlete 
Tops  in  Canada 


A GRADUATING  PHYSICAL  AND 
health  education  student  has 
been  named  Canada’s  top  female 
university  athlete  of  the  year. 


Justine  Ellison 


U of  T athlete  to  receive  the  Howard, 
Mackie  Award  since  it  was  institut- 
ed four  years  ago.  The  award,  pre- 
sented April  2 in  Calgary,  includes  a 
$5,000  scholarship  for  further  study 
at  a Canadian  university. 

Michele  Belanger,  who  has 
coached  Ellison  for  five  years,  called 
her  a leader  on  and  off  the  court. 
“She’s  an  outstanding  team  athlete 
and  always  gives  100  percent.  If  she 
were  asked,  she’d  give  up  all  her 
personal  awards  for  the  benefit  of 
the  team.” 

Ellison,  23,  won  the  Nan  Copp 
Trophy  as  the  1995-96  Canadian 
women’s  basketball  player  of  the  year 
and  was  named  most  valuable  player 


Campaign  Corner,  a new  monthly  column  in  The  Bulletin,  will  bring  news  of 
people,  events,  gifts  and  goals  involved  in  U ofTs  upcomingjundraising  campaign. 


Lambada  for  a good  cause 

The  1997  Brazilian  Carnival  Ball  will  support  Alzheimer’s 
disease  research  a?  U of  T by  raising  funds  for  the  Centre  for  Research  in 
Neurodegenerative  Diseases  and  Canada’s  first  chair  in  gerontological  social 
work,  Bonnie  Gottlieb,  who  successfully  led  the  1995  Brazilian  Carnival  Ball, 
netting  more  than  $1.3  million  for  Mount  Sinai  Hospital’s  Auxiliary 
Diagnostic  Imaging  Centre,  has  set  up  shop  on  the  main  floor  of  21  King’s 
College  Circle;  preparations  for  the  Saturday,  March  1, 1997,  ball  to  be  held 
at  the  Metro  Toronto  Convention  Centre  are  well  under  way.  At  this  time, 
effort  is  directed  at  selling  corporate  tables  at  $10,000  and  up.  A raffle  will 
be  launched  this  summer;  the  draw  for  prizes  will  be  held  at  the  ball. 


Erindale,  Hitachi  team  up 

Hitachi  (Canadian)  Ltd.  has  agreed  to  donate  $200,000  to 
completely  outfit  a new  undergraduate  and  graduate  teaching  and  research 
laboratory  at  Erindale  College  to  be  known  as  the  Hitachi  Survey  Research 
Centre.  The  centre  MU  be  used  by  more'than  2,000  sociology,  marketing, 
statistics  and  geography  students  every  year  and  will  support  learning  in  sur- 
vey .research  and  polling.  It  wiU  also  provide  external  survey  research  and 
poUing  for  the  government  and  business  communities,  including  an  annual 
Community  Social  Survey  for  Mississauga. 


Scarborough  gears  up 

Bob  McKnight,  president  of  Prudential  Insurance  Company  of 
America  (Canada),  will  chair  the  Scarborough  Campus  Advancement  Board, 
an  essential  component  of  the.  college’s  fundraising  campaign.  McKnight,  a 
graduate  of  U ofT  (St.  Michael’s  College),  put  himself  through  university 
playing  professional  hockey  and  also  played  on  the  Canadian  Olympic 
Hockey  Team.  Other  board  members  are:  Jan  Lindhe,  president  of  SKF 
Canada  Ltd.;  Betty  Carr,  publisher  of  the  Mirror  community  newspapers  and 
president  of  the  Scarborough  Chamber  of  Commerce;  Ross  Johnson,  retired 
president  of  Prudential  Insurance  Company  of  America  (Canada)  and  part- 
ner with  his  daughter  at  People  Count;  and  Scarborough  alumnus  Rick 
Ferreira,  president  and  CEO  of  International  Managed  Health. 


Computer  Upgrade  slated  for  Woodsworth 

Woodsworth  College  is  placing  a high  priority  on  upgrading 
computers  for  student  use  — there  has  been  an  overwhelming  student 
demand  for  the  computer  lab  and  access  to  Woodboard,  the  college’s  inno- 
vative electronic  buUetin  board.  Woodsworth  hopes  to  complete  the  task  begun 
by  the  1996  GRADitude  campaign  which  has  a $10,000  goal.  Other 
campaign  priorities  for  the  coUege  include  scholarships  and  bursaries,  espe- 
cially for  pre-University  students,  and  privately  funded  summer  overseas 
programs  in  Hong  Kong  and  Mexico. 


Trinity  students  look  to  future 

A $750,000  GIFT  TO  Trinity  College’s  capital  campaign  is  the 
largest  gift  the  college  has  ever  received  from  its  students.  Students  voted  by 
a two-to-one  margin  in  favour  of  increasing  their  fees  and  reaUbcating  a por- 
tion of  their  current  fees  towards  capital  campaign  projects.  The  mini- 
campaign was  entirely  student-driven  — from  writing  the  brochtne  and  mail- 
ing the  information  and  response  cards  to  holding  an  open  forum  and 
drafting  the  referendum  question.  The  gift  wiU  help  fund  a number  of 
projects  within  the  three  capital  campaign  areas;  the  construction  of  the 
long-awaited  Trinity  College  library;  the  endowment  of  student  services 
and  programs  such  as  the  Trinity  core  courses,  academic  dons  and  the 
computer  room;  and  the  maintenance  of  Trinity’s  historical  buddings. 


Calling  all  donors 

More  than  $54,750  in  pledges  and  gifts  was  raised  for  the  U of  T 
Annual  Fund  at  the  Wood  Gundy  volunteer  phonathon  March  27.  Over  100 
staff,  students  and  volunteers  canvassed  U of  T grads  by  phone  on  the 
trading  floor  of  CIBC  Wood  Gundy. 
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Multi-Year  Planning  In,  Complex  Report  Out 


PROVOST  Adel  Sedra  has 
taken  steps  to  simplify  U of  T’s 
1996-97  budget  report  following 
criticism  of  the  document’s  com- 
plexity by  a new  member  of  Planning 
& Budget  Committee. 

On  April  2 Sedra  mailed  a sig- 
nificantly shorter  version  of  the  bud- 
get to  the  University’s  boards,  com- 
mittees and  administrative  groups 
than  the  document  endorsed  by  plan- 
ning and  budget  a week  earlier.  The 
nine-page  report  omits  the  numerous 
tables,  charts  and  graphs  contained  in 
the  113-page  original. 

“What  I’ve  attempted  to  do  is  pro- 
duce a simplified  look  of  the  highlights 
of  the  budget  report  so  that  a governor 
who  doesn’t  have  a lot  of  time  to  spend 
examining  it  can  quickly  read  the  doc- 
ument and  get  something  Out  of  it,” 
Sedra  said  in  an  interview. 

At  the  March  26  planning  and  bud- 
get meeting  Paul  Godfi'ey,  president 
and  chief  executive  officer  of  the 
Toronto  Sun  Publishing  Corp.,  told 
members  the  budget  report  was  so 
complicated  it  was  nearly  impossible 
to  understand.  “Maybe  it  is  because  of 
my  nevmess  here  but  I found  it  almost 
impossible  to  make  any  sense  of  these 
figures  whatsoever,”  he  said.  “I  have 
been  involved  with  budgets  at  the  fed- 
eral level  and  with  private  enterprise 
and,  quite  honesdy,  after  25  years  of 
budgets,  I have  never  been  more 
confused  when  looking  at  a budget.” 
Alumni  representative  Amir 
Shalaby  admitted  he  had  to  “sweat  a 
whole  lot”  to  understand  the  budget 
while  Dean  Jon  Cohen  of  the  School 


of  Graduate  Studies  said  the  budget 
should  be  in  a format  that  is  easy  for 
everyone  to  comprehend. 

Godfrey  also  objected  to  U of  T’s 
multi-year  budgeting  approach.  In 
light  of  the  uncertain  economy  and 
recent  government  actions,  it  does 
not  make  sense  to  plan  for  1997, 


never  mind  2000,  he  said. 

However,  none  of  the  other  mem- 
bers agreed.  Professor  Carl  Amrhein 
of  the  Department  of  Geography 
said  the  University  is  tied  to  multi- 
year commitments  and  therefore 
needs  to  budget  years  ahead. 
Professor  David  Mock  of  the  Faculty 


of  Dentistry  said  large  reductions  in 
funding  and  other  unexpected  events 
are  difficult  to  accommodate  in  a 
university’s  budget.  “It’s  my  un- 
derstanding that  this  is  why  we 
went  to  a long-range  budgeting 
process,  because  jolts  in  themselves 
produce  long-term  detriment  to 


the  institution.” 

Sedra  noted  the  long-term  bud- 
geting and  planning  process  “has 
saved  this  university  from.,  extreme 
measures,  such  as  huge  budget  cuts 
some  years,  so  we  certainly  have  no 
intention  whatsoever  of  abandoning 
this  process.” 


Salary  Disclosure  Boon  to  Highly  Paid 


~ Continued from  Page  1 ~ 
and  other  Canadian  universities,  said 
he  expects  the  impact  of  disclosure  to 
be  similar  but  not  identical  to  the 
impact  of  such  “sunshine”  legisla- 
tion on  the  private  sector.  There, 
salaries  for  those  in  the  bottom  half 
of  the  high  end  have  risen,  on  aver- 
age, while  the  differences  between  in- 
dividual salaries  have  been  reduced. 
The  same  trend  — upward  compres- 
sion over  time  — is  likely  to  emerge 
at  Ontario  universities,  he  said. 

At  the  top  half,  however,  the  im- 
pact of  disclosure  on  private  sector 
salaries  has  been  more  complex.  Base 
salaries  have  stabilized  and  are  not  in- 
creasing rapidly  while  bonuses  have 
been  linked  increasingly  to  company 
performance.  These  performance- 
based  systems  produce  “a  fair  amount 
of  discrimination”  in  the  level  of  total 
cash  compensation  for  chief  execu- 
:s  and  senior  managers  as  well  as 
significant  annual  fluctuations  in 
total  salary  levels. 

Gazda  said  that  at  universities 
senior  salaries  are  likely  to  rise  in 
response  to  "both  salary  comparisons 


between  institutions  and  competi- 
tion. To  get  the  top  people,  univer- 
sities will  have  to  offer  competitive 
compensation.  However,  he  added, 
the  inflationary  impact  of  disclosure 
will  be  mitigated  by  the  “ability  to  pay 
factor.”  Cuts  in  government  grants 
may  slow  adjustments  and  reduce 
the  rate  of  high-end  increases. 

If  the  highest  salaries  rise  over  time, 
can  yours  and  mine  be  far  behind? 

In  the  short  term,  across-the- 
board  increases  are  highly  improba- 
ble. However,  judging  by  thq  expe- 
rience of  the  University  of  British 
Columbia,  the  impact  of  disclosure 
will  be  indirect  and  ambiguous  — more 
a matter  of  process  than  higher  pay. 

At  UBC,  as  at  U of  T and  other 
Canadian  universities,  salary  levels 
are  set  by  comparison  with  levels  at 
other  public  and  private  sector  orga- 
nizations. But  in  British  Columbia  , 
where  provincially  mandated  disclo- 
sure has  long  been  the  rule,  the  need 
to  place  salary  levels  in  context  has 
grown  over  the  years. 

As  a result,  UBC  has  long  pro- 
vided more  salary  data  and  more 


comparative  data  than  it  is  required 
to  do,  and  the  effort  to  contextualize 
continues,  said  Frank  Eastham,  as- 
sociate vice-president  (human  re- 
sources). UBC’s  motto  is  Disclosure 
without  Context  is  Indecent 
Exposure,  Eastham  said.  When  the 
higher  salaries  are  disclosed  annual- 
ly, the  interest  in  general  salary  com- 
parison intensifies  and  this  informa- 
tion then  plays  a more  prominent 
role  in  salary  negotiations. 

Robert  Clift,  executive  director  of 
the  Confederation  of  University  Faculty- 
Associations  of  British  Columbia,  said 
disclosure  breaks  down  barriers. 
“In  general  it’s  a pretty  positive  thing. 
It  helps  everyone  get  past  the  foolish- 
ness and  get  do-wn  to  the  issues.” 

Clift  said  disclosure  may  have 
caused  high-end  compensation  to 
rise  as  new  appointees  negotiated 
competitive  salaries,  but  in  other 
cases  it  may  have  restrained  salaries. 
He  said  salary  increases  for  senior 
staff  sometimes  become  factors  in 
negotiations.  “If  an  administration  is 
crying  the  blues  about  money  and 
yet  the  senior  administrators  received 


an  increase  in  the  previous  year,  that 
can’t  be  hidden  and  there’s  no  move 
to  hide  it.” 

Professor  David  Clandfield  of  the 
Department  of  French,  vice-president 
(salary  and  benefits)  of  the  U of  T 
Faculty  Assodation,  thinks  disdosure 
is  unlikely  to  affect  the  upcoming  me- 
diation with  the  administration.  “To 
the  extent  that  some  people  get  extra 
PTR  or  high  PTR  awards  or  are  able 
to  negotiate  improvements  with  their 
chairs  — that  escapes  the  faculty- 
administration  process.  The  possibility 
of  improving  one’s  salary  by  individ- 
ual negotiation  is  allowed  under  the 
Memorandum  of  Agreement.” 

Mel  Martin,  the  staff  association’s 
vice-president  (salary  and  benefits),, 
believes  salary  disclosure  is  “the  only 
good  thing  the  Harris  government 
has  done.  People  should  wake  up 
and  see  where  their  tax  dollars  have 
gone.”  In  general  salary  disclosure 
will  make  staff  representatives  i 
Ontario  more  intransigent  in  their 
demands  and  less  willing  to  help  the 
universities  solve  their  financial 
problems,  he  said. 


Power  Sale 


Power  Mac  7500  AV 

• 100  MHz  Power  PC  601 

• 16  MB  Ram 

• 1 .0  GB  Hard  Drive 
•4X  CD-Rom 

• 16-Bit  Stereo  Sound 

• 2 MB  VRam 
•Built-in  Ethernet 
•Upgradable  to  150  MHz 

• Only  $3045.00 


Apple  Monitors : 


Must  be  purchased  with  an 
apple  monitor  for  sale  price 


14”  Multiscan  Max  (600  X 800) 

$370.«« 

15”  Multiscan 

$640.®® 

17”  1705  Shadow  Mask  .28  dpi 

$915.®® 

17”  1710  Trinitron  Tube 

$1275.®® 

17”  17 lOAV  Trinitron  with 

built  in  speakers  & 

bi-directional  Microphone 

$1420.®® 

20”  Apple  Display 

$2575.®® 

Apple  Design  Keyboard 

$100.®® 

Powerbook  5300cs 

•100  MHz  Power  PC  Chip 
•8  MB  Ram 
•500  MB  Hard  Drive 
•Dual  Scan  Colour  Display  - 

• Only  $3050.«« 


Powerbook  5300cs 

■100  MHz  Power  PC  Chip 
■16  MB  Ram 
■750  MB  Hard  Drive 
■Dual  Scan  Colour  Display 

• Only  $3750.““ 


With  the  purchase  of  a Powerbook  5300cs  Get  also  a Global  Village  Platinum  Pr^ 
combo  PCMCIA  card  (10  BaseT  Ethernet  & 28,800  Data/Fax  Modem)  $650.® 


LaserWriter  16/600  PS 


•17  ppm/600  dpi 

• SMB  Ram 

• LocalTalk  Port;  Ethernet  Port; 
bi-directional  parallel  Port 

• AMS  Suitable 

• Adobe  PostScript  Level;  PCL  5 

• 64  scalable  TrueType  and 
35  PostScript  fonts 


Only  $2400.00 


Offer  Valid  For  Higher  Education  Sales  Only. 


For  a Limited  Time,  While  Supplies  Last. 


University  of  TorontoComputer  Shop 
Authorized  Dealer  s«^K»™«rs™de„,ce„,re. 
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Budget  Endorsed 


~ Continued from  Page  1 ~ 
must  come  from  compensation  re- 
ductions, enrolment  increases,  reor- 
ganization of  programs,  services  and 
libraries  and  fund  raising. 

Sedra  noted  that  both  the  budget 
and  the  University’s  revised  multi- 
year budget  plan  address  the  single 
largest  reduction  in  government  op- 
erating grants  in  U of  T’s  history  — 
the  loss  of  S54  million,  effective  May 
1.  That  loss  will  be  $73.8  million  by 
1999-2000  due  to  the  province’s  ex- 
pected plan  to  keep  operating  grants 
at  1996-97  levels  and  the  anticipat- 
ed deregulation  of  international 
student  fees. 

The  University  will  be  able  to  ab- 
sorb some  of  the  grant  reduction  by 
raising  tuition  fees.  However,  “the 


remainder  is  still  such  a large  prob- 
lem that  it  can  only  be  solved  by 
further  reductions  in  academic  pro- 
grams and  services,  in  administrative 
services  and  in  compensation,”  the 
budget  states. 

On  the  expenditure  side,  the 
budget  includes  such  allocations  as 
$9  million  over  the  next  four  years  to 
the  Academic  Priorities  Fund,  bring- 
ing the  total  to  129.3  million  avail- 
able for  initiatives  in  U of  T’s  white 
paper  plans;  increases  in  student 
financial  assistance  in  1996-97  by 
$3.6  rruUion,  vtith  a further  $400,000 
committed  on  a contingency  basis; 
and  increases  from  60  to  100  of  the 
number  of  endowed  chairs  to  be  es- 
tablished through  matching 
University  and  private  funds. 


Negotiations  Fail 


~ Continued from  Page  1 ~ 
in  salary  and  benefits  discussions, 
notably  the  staff  association,  are  re- 
luctant to  accept  the  adrhinistration’s 
proposal  of  a salary  reduction.  “It 
makes  it  hard  to  reach  an  agreement,” 
Finlayson  said. 

While  the  University’s  proposed 
1996-97  budget  allows  for 
progress-through-the-ranks  and 
merit  pay,  it  projects  a one  percent 
salary  reduction  for  all  employees 
“and  a $12  million  problem,” 
Gooch  said.  If  everyone  took  a 
three  percent  salary  cut,  there 
would  still  be  a $5  million  problem. 


he  said,  and  early  retirement  could 
help  to  ease  that.  “The  University’s 
financial  situation  requires  us  to  do 
something  on  compensation,”  he 
said.  “It’s  regrettable,  but  it’s  the 
new  reality.”  He  said  everything  is 
being  done  to  protect  academic 
programs  and  jobs. 

The  faculty  association  and  other 
employee  groups  maintain  the 
University  can  afford  cost-of-living 
increases,  pointing  to  figures  that 
show  the  University’s  wealth  has 
more  than  doubled  and  the  value 
of  its  investments  tripled  since 
1985. 


Tickets:  $5/$3  student/senior. 
CaH  978-7993. 

2 FREE  tickets  with  a purchase  of 
The  Woman  Who  Walked  Into  Doors 
from  the  U of  T Bookstore 


nrTheU  of  T Bookstore 

► 9SB 

Who  ever  said  readings  are  dull?  CBC  Radio  740 


Mon.  May  6th,  7:30pm 
Convocation  Hall 
31  King's  College  Circle 


Paul  Dutton 

Aurealities 


Peter  McPhee 

and  His  Uneven  Rhythm 
The  Sound  of  Filling  Hollow 
poetry  & music 


A Taddle  Creek  Reading 

from  The  Porcupine’s  Quill 

Carol  Malyon 

Lovers  & Other  Strangers 

James  Reaney 

The  Box  Social  & Other  Stories 

Leo  Simpson 

Sailor  Man 


Tues.  April  23rd,  7:30  pm  (free) 
Rivoli  334  Queen  St.  W. 


"In  our  day,  we  make  a far  more  serious 
mistake:  we  confuse  race  with  nation,  and  we 
attribute  to  ethnographic,  or  rather  hnguistic 
groups  the  sovereignty  that  properly  belongs 
to  truly  existing  nations. " 


WHAT  IS  A!^ 
QU'EST-CE 


QU'UNE 


Ernest  Renan 


readings  from  and  responses  to  Renan's  essay 

Andre  Alexis,  Ramsay  Cook, 
Charles  Taylor 
Mon.  April  8th,  7:30pm  (Free) 
George  Ignatieff  Theatre 

15  Devonshire  Place  (s-Varsity  Stadium) 


A Spring  Poetry  Launch 

from  McClelland  & Stewart 


Roo  Borson  Water  memory 
David  Donnell  Dancing  in  the  Dark 
Dennis  Lee  Nightwatch 
Fraser  Sutherland  Jonestown 


Wed.  April  10th,  7:30pm  (Free) 
George  Ignatieff  Theatre 
15  Devonshire  Place  (s-Varsity  Stadium) 


D.  SHUTER 
ROBES  LTD. 


26  Duncan  St.  Fifth  Floor 
Toronto,  Ontario  M5V  2B9 
(416)  977-3857 


Academic  Robes  and  Hoods 
Authorized  Robemokers  to 
University  of  Toronto 


Mark  Your  Calendars 

U of  T Day  1996 

Saturday,  October  26 


For  further  info,  contact; 
Peter  O'Brien,  Manager  of 
Community  Relations 


tel  978-7714,  fax  978-3958, 

PETER@DUR.UTORONTO.CA 


MONTESSORI  SCHOOL 
at 

SPADINAand  BLOOR 


HIGH  PARK  MONTESSORI  SCHOOL 

an  independent,  accredited  Montessori  School 
established  in  1975 

IS  CONSIDERING  THE  OPENING  OF  A PROGRAM 

for  children  from  1 through  6 years  of  age 
also  offering  before  and  after  school  care 
IN  SEPTEMBER  1996 


AN  INFORMATIONAL  MEETING  FOR  INTERESTED  PARENTS 
WILL  BE  HELD  AT  7:00  P.M. 


APRIL  30,  1996 

35  HIGH  PARK  GARDENS 

(Parkside  Drive,  south  of  Bloor,  opposite  High  Park) 
We  would  like  to  introduce  you  to  our  Staff 
and  show  you  our  School 
Interested  parents  may  also  telephone 
the  School  at  (416)  763-6097 


SAVE  UP  TO  45%  OFF 
YOUR  SUBSCRIPTION 


SPECIAL  OFFER  FOR  BULLETIN  READERS 


The  National  Ballet  of 
Canada 

presents 


Karen  Kain,  Principal  Dancer 


ONEGIN  WED.  NOV.  27,1996  8:00PM 

THE  SLEEPING  BEAUTY 

TUBS.  FEB.  25,1997  8:00PM 

☆ LES  GRANDS  BALLETS  CANADIENS 

THURS.  MAR.  6,1997  8:00PM 

TALES  OF  THE  ARABIAN  NIGHTS 

WED.  MAY  14,1997  7:30PM 

DONT  MISS  KAREN  KAIN'S  FINAL  SEASON! 


Ms  Kain  will  perform  in  a 
Farewell  Tour  of  selected 
Canadian  cities,  premiering 
in  Toronto  in  May  1997, 
presented  by  Livent  Inc. 
and  Dynamic  Mutual 
Funds.  The  programme 
features  the  Canadian 
premiere  of  The  Red  Shoes 
Ballet  and  Ms  Kain  in  The 
Actress. 


Canada's  Prima  Ballerina  retires  from  the  stage  in  1997. 
In  celebration  of  her  career,  Ms  Kain  will  perform  once  on 
every  subscription  series. 


4 BALLETS 

Regular  Price 

Bulletin  Reader’s  Price 

middle  orchestra 

■$i54.-ee- 

$99.50 

front  balcony 

$154.00 

$84.50 

Subscribers  save  20%  off 
regular  priced  tickets  and 
receive  priority  ordering. 


SUBSCRIBE  AND  SAVE 

c»la362-0201 


TODAY 


quote  code  UB8  to  receive  your  discount 
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Policy  Formalizes 
Employment  Terms 


After  years  of  wrangling 
U of  T has  adopted. a personnel 
policy  that  sets  out  the  terms  under 
which  about  170  research  associates 
are  employed. 

The  research  associates  will  know 
what  their  entitlements  are  regarding 
hiring,  salaries,  termination  and 
grievances,  said  Vice-Provost  Paul 
Gooch  in  an  interview.  The  policy, 
approved  by  Business  Board  Feb.  26, 
has  been  included  as  a supplement  in 
this  issue  of  The  Bulletin. 

Research  associates  hold  advanced 
degrees  and  make  important  contri- 
butioiTS  to  U of  T’s  research  pro- 
grams, Gooch  noted.  But  while  they 
may  teach  from  time  to  time,  they  are 
not  faculty  members  and  are  often 
paid  by  grants  for  specific  projects, 
not  from  the  University’s  budget. 

While  retaining  a measure  of 
flexibility,  the  policy  ends  a 
makeshift  system  that  was  not 
working  well,  he  said.  Previously 
“local  custom  prevailed”  and  terms 
of  employment  differed  from  de- 
partment to  department  or  were  not 
clearly  spelled  out. 

Under  the  policy,  research  associ- 
ates are  divided  into  one  of  two  cat- 
egories; senior  research  associates 
have  continuing  appointments  where 
grant  funding  for  the  position  is  ex- 
pected to  continue;  research  associ- 
ates (limited  term)  are  appointed  on 
a limited  term  renewable  up  to  five 
years.  Among  other  conditions,  all 


research  associates  will  receive  across- 
the-board  salary  changes  negotiated 
for  the  U of  T Faculty  Associatiop; 
merit  pay  for  senior  associates  will 
take  career  progression  into  account 
and  will  be  based  on  position  in  the 
salary  range;  merit  for  those  on 
limited-term  appointments  will  be 
up  to  three  percent. 

Colin  Bray,  a research  associate  in 
the  Department  of  Geology,  said  the 
new  policy  was  developed  in  consul- 
tation with  research  associates.  “It’s 
not  ideal,  but  very  much  a good  first 
step,”  he  said.  It  creates  “a  designat- 
ed position”  in  which  salary  ranges 
and  benefits,  vacations,  child-care 
and  emergency  leave  are  outlined. 

The  ideal  policy  from  the  associ- 
ates’ point  of  view,  he  said,  would 
have  been  to  create  research  profes- 
sorships such  as  those  at  some  US’ 
and  European  universities.  These 
full-time  positions  are  more  or  less 
equal  to  academic  professorships,  he 
said.  But  “one  has  to  be  realistic, 
given  the  financial  constraints  of  the 
university  system  in  Canada  today. 
If  anything  professorships  are 
disappearing  in  this  university.” 

It  has  taken  more  than  13  years  to 
develop  the  policy,  Bray  said.  “It’s 
been  a long  time  coming,”  Gooch 
agreed.  “Research  associates  have 
not  been  well-served  by  having  no 
policy.  This  is  a way  to  make  sure 
they  are  appropriately  treated  by  the 
University.” 


^T^dknco 

The  University  of  Toronto  Alumni  Association 
invites  you  to  attend  the 

1996  AWARDS  OF 
EXCELLENCE  CEREMONY 

Celebrating  the  achievements  of: 

Professor  Michael  J.  Trebilcock,  Faculty  of  LavY 
Faculty  Award  Recipient 

Natasha  Greenberg,  Innis  College 
John  H.  Moss  Scholar 

Simon  Woo,  Faculty  of  Social  Work 
Chancellor’s  Award  Recipient 

Dr.  Leslie  T.  McCormick,  Erindale  College 
Joan  E.  Foley  Quality  of  Student  Experience  Award 

Professor  Michael  R.  Marrus,  Faculty  of  Arts  & Science 
Ludwik  and  Estelle  Jus  Memorial  Human  Rights  Prize 

TUESDAY,  APRIL  23, 1996 

at  Hart  House 

Award  Presentation:  The  Great  Hall,  5:30  p.m. 
Reception:  East  Common  Room,  6:30  p.m. 

Business  Attire 

For  information,  please  call  978-4258  or  978-6536 

R.S.V.P.,  Acceptances  only,  978-3815 
OR  Email:  louise@dur.utoronto.ca 

Limited  Seating 


The  Faculty  Club  of  the  University  of  Toronto 
Membership  Campaign 
Off  and  Running  - April  1st,  1996 


The  race  begins  on  April  1st!  The  Faculty  Club  launches  its  most  ambitious  membership  campaign  ever.  We  \^ould  like  to 
introduce  our  great  club  to  even  more  members  of  the  University  community  in  1996. 

Faculty,  staff  and  alumni,  they’re  all  welcomed!  With  reductions  in  membership  fees,  coupons,  bonuses  in  store  for  1996, 
membership  recruitment  has  never  been  easier  or  more  fun  for  new  members  and  sponsors  alike. 

By  sponsoring  a new  member  you  can  help  ensure  that  the  Faculty  Club  continues  to  be  your  kind  of  place.  Now  is  the 
time  to  get  another  member  of  the  University  corrimunity  to  join  the  Faculty  Club  - Your  Club. 

How  DO  YOU  BENEFIT? 

For  every  new  member*  you  sponsor  you  will  receive  a credit  of  $25.00  on  your  house  account.  The  member*  who 
recruits  the  most  new  members  between  now  and  June  30th,  1996  will  receive  a free  membership  from  July  1st,  1996  to 
June  30th,  1997. 

What  extra  incentives  do  we  offer? 

Any  new  member*  that  joins  the  Faculty  Club  now  will  get  the  next  three  months  free,  plus  a 50%  discount  on  their  first 
year’s  dues.  That’s  a savings  of  $150.00.  (A  new  member  is  defined  as  a member  who  has  not  been  a member  of  the  Faculty 
Club  for  the  past  year  or  more). 

If  you  know  faculty  staff  or  alumni  that  are  not  members  (even  former  members),  call  them  today! 

We  have  many  new  special  events  coming  your  way  in  1996.  Let’s  make  this  our  best  year  ever! 

Membership  Fees 

Introductory 

Regular  $300.00  $150.00 

Retired  $ 60.00  $ 30.00 

Alumni  $300.00  $150.00 

Out  of  Town  $ 60.00  $ 30.00 


41  Willcocks  Street 


*does  not  include  joint  membership 
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Policy,  Procedures  & Terms  and 
Conditions  of  Appointment  for 
Research  Associates  (limited  term) 
AND  Senior  Research  Associates 


ARBOR 


PREAMBLE 

There  are  two  categories  of 
research  positions.  The  normal 
qualifications  for  each  category 
are  the  same,  an  advanced 
degree,  normally  a Ph.D.  or  an 
equivalent  degree  in  the  field 
where  the  research  is  to  be 
carried  out.  The  distinction 
between  the  two  categories  rests 
on  whether  the  position  is 
analogous  to  a career  position 
or  whether  the  position  is 
for  a relatively  short  period  of 
time  from  which  the  incumbent 
would  move  to  a faculty  or 
other  position. 

Senior  Research  Associate  posi- 
tions are  normally  continuing 
positions  where  it  is  expected 
that  grant  funding  for  the  posi- 
tion will  continue.  Such  positions 
will  be  terminated  only  under 
the  conditions  of  this  Policy. 
Research  Associates  (Limited 
Term)  will  be  appointed  on  a 
limited  term,  renewable  to  a 
total  of  five  years.  The  combined 
terms  may  not  exceed  this  total 
of  five  years. 

While  the  work  of  Research 
Associates  (Limited  Term)  and 
Senior  Research  Associates  is 
academic  in  nature,  they  are  not 
members  of  the  teaching  staff. 
These  individuals  are  intrinsical- 
ly involved  in  research  projects 
where  they  contribute,  by  way  of 
their  academic  expertise,  to  the 
projects  directed  by  the  principal 
investigator.  From  time  to  time, 
they  may  be  asked  to  participate 
in  the  teaching  program  of  the 
department  or  division.  Any 
teaching  will  be  a minor  part  of 
the  individual’s  activity  and 
should  not  be  assigned  on  a 
continuing  basis. 

It  is  important  that  the  title  of 
Research  Associate  (Limited 
Term)  or  Senior  Research 
Associate  be  used  only  in  cir- 
cumstances where  an  individual 
meets  the  qualifications  for  the 
position  as  described  above  and 
is  carrying  out  research  respon- 
sibilities with  a high  degree  of 
independence,  albeit  under  the 
direction  of  the  principal  inves- 
tigator. In  exceptional  circum- 
stances, where  the  chair  of  the 
department  so  recommends  and 
the  dean  approves,  and  where 
the  policies  of  the  funding 
sources  permit,  a Senior 
Research  Associate  may  act  as 
co-investigator  with  a University 
of  Toronto  faculty  member  on  a 
project. 


In  developing  a set  of  policies 
and  procedures  for  Research 
Associates  (Limited  Term)  and 
Senior  Research  Associates,  it 
was  recognized  that  any  policy 
or  procedure  retain  a high  degree 
of  flexibility  for  the  principal 
investigator  while  at  the  same 
time  providing  fair  and  equitable 
treatment  to  individuals  holding 
these  research  positions. 

SECTION  A: 

EMPLOYMENT  POLICIES 
EOR  RESEARCH 
ASSOCIATES 
(LIMITED  TERM) 

I.  APPOINTMENTS 

1.  Recruitment  and  Selection 

Due  to  the  short-term  nature  of 
employment  for  Research  Associates 
(Limited  Term),  there  are  no  formal 
advertising  or  search  procedures 
required  except  in  cases  of  an  autho- 
rization to  search  internationally  In 
such  cases,  the  principal  investigator 
is  required  to  follow  the  procedures 
prescribed  by  Employment  & 
Immigration  Canada. 

In  cases  where  the  principal  investi- 
gator wishes  to  continue  die  posi- 
tion beyond  the  term  of  the  original 
appointment,  in  no  case  beyond 
five  years,  a written  extension  or 
new  contract  must  be  entered  into. 
The  principal  investigator  may  wish 
to  convert  the  position  of  Research 
Associate  (Limited  Term)  to  that  of 
a Senior  Research  Associate.  In 
such  cases,  the  Research  Associate 
(Limited  Term)  would  be  able  to 
apply  for  the  position. 

Please  see  Section  B,  Employment 
Policies  for  Senior  Research 
Associates,  Appointments. 

2.  Renewal  of  Term  Appointment 

Appointments  shall  be  on  limit- 
ed term  contracts.  The  original 
term  of  employment  may  be 
extended  by  mutual  agreement 
in  writing  but  may  not  exceed  a 
total  of  five  years.  In  such  cases, 
a letter  offering  to  extend  or 
renew  the  contract  should  be 
given  to  the  staff  member  prior 
to  the  end  of  the  original  term 
indicating  the  date  upon  which 
the  extension  will  end,  the  posi- 
tion title,  and  the  terms  and  con- 
ditions of  appointment  renewal. 

II.  PROMOTION 

Research  Associates  (Limited 
Term)  who  wish  to  pursue  a 
career  as  a researcher  at  the 
University  are  eligible  to  apply 
for  available  Senior  Research 
Associate  positions. 


III.  TERMINATION 

The  employment  of  a Research 
Associate  (Limited  Term)  may 
terminate  for  a number  of 
reasons,  within  or  beyond  the 
employee’s  control.  The  follow- 
ing outlines  the  various  ways  in 
which  termination  of  employ- 
ment may  take  place. 

1.  Resignation  of  Employment 

Employment  may  be  terminated 
by  the  Research  Associate 
(Limited  Term)  by  way  of 
voluntary  resignation. 

2.  Completion  of  Term 
Appointment 

Research  Associates  (Limited 
Term)  may  be  appointed  on  a 
limited  term,  renewable  to  a 
total  of  five  years.  Such  term 
appointments  are  for  a specified 
period  and  do  not  involve  a 
continuing  commitment  by  the 
University  beyond  the  term  stat- 
ed in  the  employment  contract. 
Acceptance  of  the  contract  with 
a specified  end-date  constitutes 
notice  of  termination,  and  the 
contract  will  end,  unless  written 
notice  of  an  offer  of  renewal  is 
given  two  months  before  the 
ending  date,  and  accepted. 

Employment  may  be  terminated 
prior  to  the  original  end  date  of 
the  contract,  should  grant  funds 
be  reduced  or  withdrawn.  In 
such  cases,  two  months’  notice 
must  be  given,  or  pay  in  lieu. 

3.  Termination  for  Cause 

Employment  may  be  terminated 
for  cause  at  any  time  without 
notice  or  pay  in  lieu  of 
notice. 

IV.  COMPENSATION 

1.  Merit 

Research  Associates  (Limited 
Term)  will  be  eligible  for 
increases  of  0-3%  and  awarded 
on  the  basis  of  merit. 

2.  Salary  Ranges 

The  salary  ranges  will  reflect 
the  across-the-board  changes 
negotiated  with  the  University  of 
Toronto  Faculty  Association. 
Salary  ranges  will  be  published 
each  year  in  the  Salary  Increase 
Instructions. 

Salaries  in  excess  of  the  range 
maximum  must  be  approved  by 
the  appropriate  division  head. 
No  individual  may  be  paid 
below  the  published  range 
minimums. 

Note:  Please  see  Appendix  Bfor 
the  1 995196  salary  ranges. 


SECTION  B: 

EMPLOYMENT  POLICIES 
EOR  SENIOR  RESEARCH 
ASSOCIATES 

I.  APPOINTMENTS 

Senior  Research  Associate  posi- 
tions are  continuing  positions 
and  as  such  they  must  be  adver- 
tised and  a search  must  be  con- 
ducted, but  the  Department  in 
conjunction  with  the  principal 
investigator  should  determine 
the  extent  of  advertising  and 
the  search  except  in  cases  of  an 
authorization  to  search  interna- 
tionally. In  such  cases,  the  prin- 
cipal investigator  is  required  to 
follow  the  procedures  prescribed 
by  Employment  & Immigration 
Canada. 

II.  TERMINATION 

The  employment  of  a Senior 
Research  Associate  may  terminate 
for  a number  of  reasons,  within 
or  beyond  the  employee’s  control. 
The  following  outlines  the  vari- 
ous ways  in  which  termination  of 
employment  may  take  place. 

1.  Resignation  of  Employment 

Employment  may  be  terminated 
by  the  Senior  Research  Associate 
by  way  of  voluntary  resignation. 

2.  Involuntary  Termination  of 
Continuing  Employment 
Other  Than  for  Cause 

The  appointment  to  the  rank  of 
Senior  Research  Associate  is  con- 
sidered continuing  employment. 
Termination  other  than  for 
cause,  including  circumstances 
such  as  a grant  not  being 
renewed,  the  funding  support  for 
research  being  cut  back  or  with- 
drawn, or  the  nature  of  the  re- 
search changing  significantly  so 
as  to  require  a different  combina- 
tion of  skills  and  experience, 
requires  notice  and  severance,  as 
set  out  in  Appendix  A. 

3.  Termination  for  Cause 

Employment  may  be  terminated 
for  cause  at  any  time  without 
notice  or  pay  in  lieu  of  notice. 

IV.  COMPENSATION 
1.  Merit 

The  professional  development  of 
a Senior  Research  Associate  is 
continuing  but  is  considered  to 
be  greater  in  the  early  years  of  a 
career  than  in  the  later  years. 

The  merit  scheme  takes  this 
career  progression  into  account 
and  assumes  that  an  individual 
should  progress  at  a faster  pace 
early  in  the  career.  The  amount 
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of  the  merit  that  can  be  awarded 
is  based  on  position  in  the  salary 
range.  Position  in  the  range  is 
assumed  to  be  a proxy  for  the 
stage  of  career  development. 

The  salary  range  for  Senior 
Research  Associate  is  split  into 
two  parts.  Individuals  whose 
salary  is  between  the  floor  and 
the  senior  breakpoint  (see 
Appendix  B)  will  be  eligible  for  a 
merit  increase  of  0-4%  depend- 
ing on  their  performance.  Those 
above  the  senior  breakpoint  are 
eligible  for  0-2.5%  increase, 
depending  on  their  performance. 

2.  Salary  Ranges 

The  salary  ranges  will  reflect  the 
across-the-board  changes  negotiat- 
ed with  the  University  of  Toronto 
Faculty  Association.  Salary  ranges 
will  be  published  each  year  in  the 
Salary  Increase  Instructions.  No 
individual  may  be  paid  below  the 
published  range  minimums. 

Note:  Please  see  Appendix  Bjor 
the  1 995196  salary  ranges. 

SECTION  C: 

OTHER  EMPLOYMENT 
POLICIES  EOR 
RESEARCH  ASSOCIATES 
(LIMITED  TERM)  AND 
SENIOR  RESEARCH 
ASSOCIATES 

I.  GENERAL  EMPLOYMENT 
CONDITIONS 

The  following  .policies  for  faculty 
members,  as  amended  from  time 
to  time,  are  applicable.  (Note: 
The  current  Manual  of  Staff 
Policies  section  and  code  are 
indicated  in  brackets.) 

• Public  Holidays  (General 
Secti'on,  2.02.04) 

• Sick  Pay  (General  Section, 

2.02.05) 

• Payment  of  Salary  on  Death  of 
Staff  Member  (General  Section, 

2.02.06) 

• Tuition  Scholarship  for 
Dependents  (Replaces  2.02.07) 

• Matemity/Parental  Leave 
(General  Section,  2.02.08) 

• Adoption  Leave  (General 
Section,  2.02.09) 

• Educational  Assistance 
(Academic  Staff  Section, 

3.02.10) 

II.  BENEEIT  PLANS 
Research  Associates  (Limited 
Term)  who  hold  full-time 
appointments  or  part-time 
appointments  consisting  of  25% 
or  more  of  full-time  employment 
(including  persons  on  sessional 


appointments)  and  Senior 
Research  Associates  are  eligible 
for  the  following  University 
Benefit  Plans,  amended  from 
time  to  time: 

• Pension  Plan 

• Group  Life  Insurance  Plan 

• Long-Term  Disability  Plan 

• Semi-Private  Hospital  Plan 

• Extended  Health  Care  Plan 

• Dental 

• Vision  Plan 

III.  OTHER  EMPLOYMENT 
CONDITIONS 
1.  Vacation 

It  is  the  responsibility  of 
departments  when  hiring  staff  to 
ensure  that  the  vacation  entitle- 
ment and  the  scheduling  or  pay- 
ment provisions  as  applicable  are 
clearly  communicated  in  writing 
in  advance  of  the  appointment 
being  accepted. 

Research  Associates  (Limited 
Term)  and  Senior  Research 
Associates,  while  expected  to 
maintain  effective  liaison  with 
their  principal  investigator  or 
the  individual  to  whom  they 
report  on  their  schedules,  have  a 
high  degree  of  independence  in 
scheduling  their  own  time. 
Therefore,  unless  individuals 
were  precluded  by  a principal 
investigator  from  taking  their 
vacation  time,  the  University’s 
obligation  is  deemed  to  have 
been  discharged  even  though  the 
individuals  voluntarily  chose  not 
to  take  the  vacation  to  which 
they  were  entitled  in  a given 
year.  As  well,  in  view  of  the 
latitude  accorded  Research 
Associates  (Limited  Term)  and 
Senior  Research  Associates  in 
scheduling  their  vacation  time, 
no  further  obligation  for  vacation 
time  on  termination  is  appropriate 
under  normal  circumstances. 

i.  Lull-time  Research  Associates 
(Limited  Term)  and  Senior 
Research  Associates 
Research  Associates  (Limited 
Term)  and  Senior  Research 
Associates  are  entitled  to  a vaca- 
tion period  of  one  month  for 
twelve  months  of  employment. 

ii.  Part-time  Research 
Associates  (Limited  Term)  and 
Senior  Research  Associates 
The  provisions  for  regularly 
appointed  part-time  staff, 
excluding  sessional  appoint- 
ments, are  as  described  in 

#1  above,  but  awarded  on  a 
pro-rated  basis  according  to  the 
percentage  of  full-time  hours 
worked.  For  example,  a 


staff  member  with  a 50% 
appointment  is  entitled  to  a 
month’s  vacation  at  50%  salary. 

hi.  Sessional  Appointments 
Sessional  staff  may  have  their 
vacation  entitlement  discharged 
in  any  one  of  the  following  ways 
as  determined  by  the  depart- 
ment, but  the  method  must  be 
determined  by  the  department 
and  communicated  to  the 
staff  member  prior  to  the 
appointment: 

a)  scheduling  the  appropriate 
vacation  period  within  the 
sessional  appointment  period; 

b)  incorporating  the  vacation 
entitlement  to  fall  within  the 
sessional  appointment  but  at  the 
end  of  the  term;  or 

c)  paying  vacation  pay  in  lieu  of 
vacation  time  off  at  the  end  of 
the  session  as  an  appropriate 
percentage  in  addition  to  the 
sessional  salary.  In  no  case 
should  vacation  entitlement  be 
less  than  8.0%, of  gross  pay,  or 
equivalent  if  time  off  is  granted. 

2.  Child  Care  Leave 

Continuous  child  care  respon- 
sibilities shall  be  considered 
reasonable  grounds  to  request  a 
part-time  appointment  on  a tem- 
porary basis.at  the  appropriate 
pro-rated  salary. 

3.  Short-term  Compassionate 
and  Emergency  Leave 

Short-term  compassionate  or 
emergency  leave  may  be 
arranged  with  the  principal 
investigator  or  the  individual  to 
whom  the  Research  Associate 
(Limited  Term)  or  Senior 
Research  Associate  reports  with 
no  loss  of  salary  or  benefits. 

There  is  additional  information 
concerning  the  continuation  of  the 
Benefit  Plans  under  the 
section  entided  Continuation  of 
Benefit  Plans  While  on  Leave 
(2.02.03,  Manual  of  Staff  Policies). 

IV.  GRIEVANCE  PROCEDURE 
Research  Associates  (Limited 
Term)  and  Senior  Research 
Associates  may  grieve  the 


application  of  any  policy  or  pro- 
cedure except  where  there  is  an 
existing  complaint  or  grievance 
procedure,  or  where  the  com- 
plaint or  grievance  relates  to  a 
hiring  decision.  Step  1 of  the  pro- 
cedure is  to  raise  the  matter  infor- 
mally with  the  principal  investi- 
gator or  with  the  individual  to 
whom  the  individual  reports. 

If  the  matter  is  not  resolved 
within  two  weeks,  the  individual 
may  formally  grieve  in  writing  to 
the  Chair  in  multi-departmental 
faculties  or  to  the  Dean.  If  the 
matter  is  not  resolved  by  the 
Chair  within  two  weeks,  the 
matter  may  be  referred  to  the 
Dean.  If  the  matter  is  not 
resolved  by  the  Dean  within  two 
weeks,  then  the  matter  may  be 
heard  by  an  independent  person 
chosen  from  a grievance  review 
panel  of  three  senior  members  of 
the  University,  whose  decision 
shall  be  final. 


APPENDIX  A 

NOTICE  AND  SEVERANCE 
ENTITLEMENTS 

I.  NOTICE 

This  provision  applies  only  to 
Senior  Research  Associates. 
Notice  of  twelve  weeks,  or  pay  in 
lieu,  is  required. 

II.  SEVERANCE  PAY 
Note:  This  provision,  which 
is  a contractual  severance  pay 
scheme  under  which  payments 
for  loss  of  employment  based 
upon  length  of  service  are  pro- 
vided, applies  to  employees  with 
five  or  more  years  of  continuous 
service  with  the  University. 

The  University  may  offer 
severance  pay  either  as  a lump 
sum,  or,  following  the  effective 
termination  date,  in  the  form  of 
continuous  payments  and 
benefits.  The  severance  sched- 
ule, including  the  terms  and 
conditions  of  payment  and 
benefits,  shall  be  regulated  by 
the  current  policy  for  non- 
unionized  administrative  staff. 


APPENDIX  B 

PROPOSED  SALARY  RANGES  EOR  RESEARCH  ASSOCIATES 
(LIMITED  TERM)  AND  SENIOR  RESEARCH  ASSOCIATES 
1995/96 

Minimum 

Research  Associate  (Limited  Term)  $27,000 
Senior  Research  Associate  $35,000 

Maximum 

$55,000 

Senior  Breakpoint:  $50,000 

February  1996 
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ARBOR 


The  flip  side  of 

ORGAN  DONATIONS 

I am  concerned  about  the  article, 
Study  Shows  Need  for  Organs,  in 
the  March  1 1 edition  of  The 
Bulletin.  The  article  quotes 
Professor  Michelle  Mullen  saying 
that  “the  deaths  [of  37  Canadians 
on  a waiting  list  for  liver  trans- 
plantations] were  due  mainly  to  a 
lack  of  available  organs  and  that 
provides  strong  incentive  for 
more  aggressive  organ  donation 
programs.” 

While  I understand  the  profes- 
sor’s thinking,  I do  not  agree  with 
her.  Your  article  provided  no  bal- 
ance as  to  the  realities  of  the  situa- 
tion. Vital  organs  cannot  be  used  if  , 
they  come  from  a deceased  donor 
and  this  was  not  mentioned  in  the 
article.  So  what  would  a “more 
aggressive”  program  entail?  There 
have  already  been  cases  in  which 
victims  have  revived  from  surgeries 
to  learn  their  kidneys  have  been 
removed,  this  in  “civilized”  coun- 
tries with  aggressive  organ  donation 
programs? 

In  On  Understanding  Brain  Death 
Dr.  Paul  Byrne  and  legal  expert 
Paul  Quay  explain  the  Uniform 
Anatomical  Gift  Act,  which  makes 
all  Americans  organ  donors  unless 
they  have  indicated  the  coritraiy, 
and  say  “if  you  are  in  a coma  and  on 
a ventilator  and  your  relatives  are 
not  readily  available,  the  odds  are 
that  you  will  be  an  organ  donor.” 

This  is  already  happening  in 
other  parts  of  the  world,  but  no 
alarm  is  being  raised.  Why  iS  the 
life  of  one  sick  person  more  valu- 
able than  the  life  of  an  accident 
victim?  Is  it  because  of  the  potential 
in  wealth  creation  to  the  medical 
system?  Of  two  needy  recipients, 
who  gets  the  heart?  The  one  who 
has  been  on  the  list  longer  or  the 
one  who  can  pay  more? 

My  son  was  in  a coma  once,  on 
life  support  systems.  Because  of  the 
nature  of  his  illness,  two  of  the 
drugs  administered  could  them- 
selves induce  a coma.  If  there  had 
been  an  aggressive  program  under 
way,  only  the  personal  ethics  of  the  . 
physician  in  charge  would  have 
protected  him  from  being  a poten- 
tial donor  if,  as  a donor,  he  had 
organs  that  matched  several 
recipients. 

I’ll  be  the  first  to  admit  the 
quality  of  my  son’s  life  was  not 
great-for  the  next  two  years  but 
he  did  recover  completely  and  his 
quality  of  life  is  now  very  good. 

I am  not  willing  to  let  my  loved 
ones  be  deceived  by  the  request 
on  their  driver’s  licences  for  organ 
donations  in  the  event  of  an 
accident.  It  is  sad  when  someone 
dies  but  it  is  frightening  to  at- 
tempt to  save  one  person  with  a 
vital  organ  at  the  cost  of  someone 
else’s  life. 


Letter  helped  morale 

Thank  you.  Professor  Anderson!  If 
memory  serves  correctly,  I cannot 
recall  ever  having  seen  a letter  writ-' 
ten  by  an  academic  staff  member  in 
support  of  the  presence  and  func- 
tions of  non-academic  staff  (Tenure 
in  times  of  cutbacks,  March  25). 

The  contributions  of  non-academic 
staff  to  University  endeavours  are 
usually  deemed  inconsequential  and 
largely  unnecessary.  Staff  reduc- 
tions, terminations,  the  withdrawal 
of  any  meaningful  salary  increases 
and,  indeed,  planned  salary  roll- 
backs appear  to  be  aimed  almost 
exclusively  at  non-academic  staff. 

You  may  indeed  be  right  that  aca- 
demic positions  are  protected  by 
tenure  privileges  from  being 
considered  redundant. 

Again,  many  thanks  for  your 
letter  — I was  beginning  to  doubt 
my  partnership  with  the  University 
during  the  past  few  years. 

Ursula  Cattelan 
Department  of  Family  & 
Community  Medicine 

More  work  for  less  pay 

Your  report  of  Planning  & Budget 
Committee’s  approval  of  the  merg- 
er of  the  Department  of  Middle  East 
Sc  Islamic  Studies  with  the 
Department  of  Near  Eastern  Studies  ' 
has  the  staff  association  asking  some 
questions  (Merger  approved  in  arts 
and  science  faculty,  March  25). 
Apparently  the  merger  will  save 
money  by  firing  one  office  worker 
while  downgrading  another’s  posi- 
tion and  obliging  a.third,  part-time 
employee  to  take  on  more  responsi- 
bility without  an  increase  in  either  ' 
pay  or  appointment. 

We  wonder  if  the  responsibilities 
and  workload  of  the  employee  who 
suffered  the  downgrading  will  be 
reduced  to  match  the  pay  cut? 
Experience  has  shown  that  this 
seldom  happens.  People  simply  end 
up  doing  more  work  for  less  pay, 
which  is  what  the  third  employee 
certainly  will  be  doing. 

Who  dreamed  up  this  litde 
scheme  and  browbeat  the  employees  ■ 
to  go  along  with  it?  It  is  difficult  to 
believe  that  the  Human  Resources 
Department  is  happy  to  see  a process 
that  appears  to  make  a mockery'  of  the 
classification  and  compensation  ^tems 
and  uses  selective  pay  cuts  as  a cost 
containment  strategy.  This  at  a time 
when  we  are  being  told  that  we  should 
take  a collective  three  percent  salary 
rollback 

How  did  the  non-unionized 
employees  of  this  university  allow 
themselves  to  be  put  into  the  posi- 
tion where  they  have  to  watch, 
powerlessly,  while  this  happens  to 
their  co-workers?  For  surely  this  will 
not  be  an  isolated  case.  Similar 
scenarios  will  be  played  out  in  other 
departments  in  the  near  future. 


NOTICE  OF  OFFENCE 


In  accordance  with  the  recommendation  of  the  University  Tribunal,  I am  publishing  the  following 
Notice  of  Offence  and  the  sanctions  imposed. 

The  charges  against  the  student  wdre: 

1 . That  on  or  about  February  28,  1 995,  she  did  intentionally  forge,  alter  or  falsify  an  academic 
record  contrary  to  Section  B.I.3  of  the  University  of  Toronto  Code  of  Behaviour  on  Academic 
Matters,  1991,  as  amended. 

2.  THAT  on  or  about  February  28,  1995,  she  did  falsify  her  second  term  essay  in  POL  41 6Y  (94W) 
with  intent  to  falsify  her  academic  record,  namely,  her  final  results  in  POL  41 6Y  (94W),  contrary 
to  Sections  B.II.2  and  B.1.3  of  the  University  of  Toronto  Code  of  Behaviour  on  Academic  Matters, 
1991,  as  amended. 

In  particular,  in  the  Spring  of  1995,  she  was  a student  in  POL  41 6Y  (94W).  Her  second  term  essay 
was  due  on  February  22, 1995.  It  was  worth  40%  of  the  final  mark  in  the  course.  On  or  about 
February  28,  1995,  she  submitted  an  essay  that  contained  a date  stamp  which  read  as  follows: 
“Feb  24  1995 
M.L” 

This  date  stamp  and  these  initials  were  forged  and/or  falsified  since  the  essay  was  not  in  fact 
submitted  on  February  24,  1995.  The  falsification  of  the  essay  as  described  above  was  done  in 
order  to  minimize  the  extent  of  the  late  penalties  that  would  have  otherwise  applied  to  the  grading 
of  the  essay. 


Based  on  the  evidence  presented,  the  panel  found  the  student  guilty  of  the  second  charge  and 
imposed: 

• grade  of  ‘0’  in  POL  41 6Y  (94W); 

• suspension  from  the  University  of  Toronto  for  a period  of  two  years,  effective  September  1 , 
1995,to  August  31,  1997; 

• notation  of  the  sanction  be  recorded  on  the  student’s  academic  transcript  until  August  31 , 1998; 

• that  the  decision  and  sanctions  imposed  be  reported  to  the  Vice-President  and  Provost  for 
publication  in  the  University  newspapers,  with  the  name  of  the'student  withheld. 


Professor  A.  Sedra 
Vice-President  and  Provost 


NOTICE  OF  OFFENCE 


In  accordance  with  the  recommendation  of  the  University  Tribunal,  I am  publishing  the  following 
Notice  of  Offence  and  the  sanctions  imposed. 

The  charges  against  the  student  were: 

1 . THAT  on  or  about  February  1 8,  1 995,  he  did  intentionally  forge,  alter  or  falsify  an  academic 
record  or  records  and/or  he  did  intentionally  utter,  circulate  or  make  use  of  any  such  forged, 
altered  or  falsified  record(s)  contrary  to  Section  B.1.3.  of  the  University  of  Toronto  Code  of 
Behaviour  on  Academic  Matters,  1993. 

2.  THAT  on  or  about  February  18,  1995,  he  submitted  false  and/or  forged  documents  with  the 
intent  to  falsify  or  alter  his  academic  record,  being  his  course  results  for  POLD98F,  contrary  to 
Sections  B.II.2  and  B.1.3  of  the  University  of  Toronto  Code  of  Behaviour  on  Academic  Matters. 

In  particular,  in  the  Fall  of  1994,  he  was  enrolled  as  a student  in  POLD98F.  He  did  not  complete 
the  course  requirements.  On  February  18,  1995,  he  prepared  a document  and  submitted  it  to  the 
Scarborough  College  Campus  Sub-Committee  on  Standing  requesting  late  withdrawal  from  , 
POLD98F  (the  “Petition”).  The  Petition  provided  inter  a/a/that  “...sanctions  may  be  applied  for  filing 
a false  declaration.”  The  Petition  contained  statements  that  were  false  and/or  misleading.  The 
Petition  included  two  letters  as  follows:  (a)  a letter  dated  December  2, 1994,  purportedly  written  by 
a doctor,  and  (b)  a letter  dated  January  10,  1995,  purportedly  written  by  a representative  of  his 
employer.  The  December  2,  1994,  letter  was  forged  and/or  falsified.  The  January  10,  1995,  letter 
contained  statements  which  he  knew  to  be  false  and  was  written  by  someone  whom  he  knew  had 
no  authority  to  write  the  letter. 

The  panel  accepted  the  student’s  guilty  plea  and  imposed  the  following  sanctions: 

• that  the  student  be  suspended  from  the  University  for  a period  of  three  years; 

• that  this  sanction  be  recorded  on  the  student’s  academic  transcript  for  five  years; 

. • that  the  decision  and  sanctions  imposed  be  reported  to  the  Vice-President  and  Provost  for 
publication  in  the  University  newspapers,  with  the  name  of  the  student  withheld. 


Sylvia  LeReverend 
Information  Technology 
Research  Centre 


JohnMalcolm 
Vice-president  (poucy)  - 
U oE  T Staff  Association 


Professor  A.  Sedra 
Vice-President  and  Provost 
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Events 


The  Stanford  FLASH 
Multiprocessor:  Hardware 
and  Software. 

Tuesday,  April  9 

Anoop  Gupta,  Stanford  University; 
Computer  Science:  Its  Theory,  Practice, 
Applications  and  Implications  series.  1105 
Sandford  Fleming  Building.  11  a.m. 
Computer  Science  and  ITRC 

Anatomizing  a Well-Known 
Body:  Some  Incarnations  oiFama 

Wednesday,  April  10 
Prof.  Philip  Hardie,  University  of  Cambridge. 
Senior  Common  Room,  Victoria  College. 
5:15  p.m.  CentreforR^ormatwn& Renaissance 
Studies,  Classics  and  Victoria 

The  Commander’s  Experience: 
The  Rwanda  Mission  and  the 
Future  of  UN  Peacekeeping. 


Wednesday,  April  10 

Major-General  Romeo  Dallaire,  UN 
Missions  in  Rwanda.  Auditorium, 
Emescliff  College,  156  St.  George  St.  7:30 
p.m.  Emescliff  and  Political  Science 

Publish  and  Perish:  The  French 
Scholar  Printers  of  the  16th 
Century. 

Wednesday,  April  10 

Fred  Schreiber,  antiquarian  bookseller  and 
scholar;  meeting  of  the  Friends  of  the 
Thomas  Fisher  Rare  Book  Library. 
Thomas  Fisher  Rare  Book  Library.  8 p.m. 

The  Visual  Poetry  of  Sebastiao 
Salgado’s  Latin  American 
Photographs. 

Thursday,  April  11 

Prof.  Mario  Valdes,  Department  of 
Spanish  ScPortuguese;  Northern  Telecom 
professor  of  Ibero-American  Studies.  West 
Hall,  University  College.  4 p.m. 

The  Latest  Research  in 
Dementia:  Do  I Have 
Alzheimer’s  Disease? 

Thursday,  April  11 

Dr.  Don  Stuss,  Baycrest  Centre  for 
Geriatric  Care;  fust  of  five  in  Canadian 
Perspectives  series.  Council  Chamber, 
South  Building,  Erindale  College.  10  a.m. 


Series  $25,  individual  tickets  $7. 
Information:  (905)  828-5214.  Erindale 

The  Linguistic  Diversity  of 
Mesoamerica. 

Friday,  April  12 

Prof  Beatriz  Garza  Cuardn,  Colegio  de 
Mexico.  Upper  Library,  Massey  College. 
11  a.m.  Spanish  Id  Portuguese 

Kierkegaard  in  Derrida’s 
The  Gift  of  Death. 

Friday,  April  12 

Prof  David  Goicoechea,  Brock  University. 
Combination  Room,  Trinity  College. 
7:30  p.m.  Kierkegaard  Circle 

Hannah  Barnard’s  Cupboard. 

Monday,  April  15 
Prof  Laurel  Thatcher  Ulrich,  Harvard 
University,  first  of  two  Teetzel  lectures  on 
The  Flowering  Compass:  Gender  and  the 
Decorative  Arts  in  Early  America.  140 
University  College.  4:30  p.m. 

Commerce  and  Coverlets. 

Tuesday,  April  16 

Prof  Laurel  Thatcher  Ulrich,  Harvard 
University,  final  Teetzel  lecture  on  The 
Flowering  Compass:  Gender  and  the 
Decorative  Arts  in  Early  America.  140 
University  College.  4:30  p.m. 


Transcription  Activation  in 
Chromatin. 

Wednesday,  April  1 7 

Prof  Robert  Kingston,  Harvard  University. 
114  C.H.  Best  Institute,  112  College  St. 
3 p.m.  BBDMR 

Recent  Excavations  at  Gordion, 
Turkey:  An  Achaemenid  Persian 
Imperial  Town  in  Central 
Anatolia. 

Wednesday,  April  1 7 
Prof  T.  Cuyler  Young,  Jr.,  Department  of 
Near  Eastern  Studies.  Auditorium,  Earth 
Sciences  Centre.  8 p.m.  Canadian  Society 
for  Mesopotamian  Studies 

The  Canadian  Global  Standard  in 
Arts  and  Entertainment  — 
Promise  & Risk. 

Thursday,  April  18 
Ian  MccaUum,  Living  Arts  Centre;  second 
of  five  in  Canadian  Perspectives  series. 
Council  Chamber,  South  Building, 
Erindale  CoUege.  10  a.m.  Series  $25,  in- 
dividual tickets  $7.  Information:  (905) 
828-5214.  Erindale 

What  Words  Best  Work  against 
the  Fear  of  Dying? 

Thursday,  April  18 
Prof  Paul  Gooch,  vice-provost.  Campus 
chaplain’s  office,  Wycliffe  College.  5 to  7 
p.m.  Campus  Chaplains  Office 

Egypt  and  Syria-Palestine  during 
the  Late  Bronze  Age 
and  Iron  Age. 

Thursday,  April  18 
Greg  Mumford,  Department  of  Near 
Eastern  Studies.  220  Galbraith  Building. 
6:30  p.m.  Society  for  the  Study  of  Egyptian 
Antiquities 

Bishops  and  Ceremony  in 
Merovingian  Gaul:  Two  Poems 
ofVenantius  Fortunatus 
(5.3  and  2.9). 

Friday,  April  19 

Prof.  Michael  Roberts,  Wesleyan 
University.  Common  Room,  Pontifical 
Institute  of  Mediaeval  Studies.  4:10  p.m. 
Classics  and  Medieval  Studies 


COLLOQUIA 


The  League  of  Nations 
Standardizes  Syphilis  Tests. 

Wednesday,  April  10 

Prof  Pauline  Mazumdar,  Institute  for  the 
History  8c  Philosophy  of  Science  8c 
Technology.  323  Victoria  College.  4 p.m. 
IHPST 


Seminars 


Measuring  Barriers  to  Mobility  in 
Organizations:  A Study  of  Career 
Prospects  for  Senior 
Administrators  in  a Large 
University. 

Wednesday,  April  10 

Profs.  Hugh  Gunz  and  Mike  Jalland, 
Faculty  of  Management.  152  Rotman 
Centre  for  Management,  105  St. 
George  St.  12  noon  to  1:30  p.m. 
Studies  of  Aging,  Management, 
Information  Studies  and  Industrial 
Relations 

In  Vivo  Studying  and  Imaging  of 
the  Dopamine  System  Using 
Positron  Emission  Tomography. 

Wednesday,  April  10 

Prof  Jean  DaSilva,  Department  of 
Pharmacology.  4227  Medical  Sciences 
Building.  4 p.m.  Pharmacology 

Value  Change  in  Advanced 
Industrial  Societies. 

Thursday,  April  11 
Profs.  Ronald  Inglehart,  University  of 
Michigan,  and  Neil  Nevitte,  Department 
of  Political  Science;  Whither  the  Liberal 


State?  series.  3050  Sidney  Smith  HaU.  2 to 
4 p.m.  Political  Science 

Mating  Type  Evolution: 
Population  and  Molecular 
Genetics. 

Friday,  April  12 

Prof  Georgiana  May,  University  of 
Minnesota.  3127  South  Building,  Erindale 
College.  12  noon.  Erindale  Biology 

Embodied  Politics. 

Friday,  April  12 

Prof  Carol  Gould,  Stevens  Institute  of 
Technology,  Hoboken;  Whither  the 
Liberal  State?  series.  3050  Sidney  Smith 
Hall.  2 to  4 p.m.  Political  Science 

Health  Promotion  Strategies  for 
Building  Partnerships  with  Older 
Persons  Who  Experience 
Psychiatric  Disabilities. 

Tuesday,  April  16 

Prof  Joseph  Tindale,  University  of  Guelph. 
Suite  106,  222  College  St.  3:30  to  5 p.m. 
Studies  of  Aging  and  Health  Promotion 

Sociology,  Democracy 
and  the  University. 

Wednesday,  April  1 7 

Prof  Kenneth  Westhues,  University  of 
Waterloo.  Room  506,  203  College  St. 
3 to  5 p.m.  Sociology 

Work  and  the  Life  Course. 

Wednesday,  April  1 7 

Prof  Victor  Marshall,  Centre  for  Studies 
of  Aging,  and  researchers  from  the 
Issues  of  an  Aging  Workforce  Research 
Project;  life  course  series.  Suite  106,  222 
College  St.  3:30  to  5 p.m.  Studies  of 
Aging 

Genetic  Analysis  of  Signal 
Transduction. 

Wednesday,  April  1 7 

Prof.  B.P.  Schimmer,  Banting  8c  Best 
Department  of  Medical  Research.  4227 
Medical  Sciences  Building.  4 p.m. 
Pharmacology 

Estate  Planning  for  the 
Traditional  and  Not-So-Nuclear 
Family. 

Wednesday,  April  1 7 

First  of  two  free  seminars.  Alumni  Hall, 
Victoria  College.  7 p.m.  Registration: 
97i-Q'i6Q.  Arts  Id  Science 


Meetings^ 

Conferences 


Academic  Board. 

Thursday,  April  11 
Council  Chamber,  Simcoe  Hall.  4:15  p.m. 

Planning  & Budget  Committee. 

Tuesday,  April  16 
Council  Chamber,  Simcoe  Hall.  5 p.m. 

Committee  on  Academic 
Policy  & Programs. 

' Wednesday,  April  17 
Council  Chamber,  Simcoe  Hall.  4:10  p.m. 

Best  Practices: 
Student-Centred  Learning. 

Thursday,  April  18 

A one-day  conference  on  teaching  in  uni- 
versities and  colleges.  Presenters:  Guy 
Allen,  Transitional  Year  Program, 
Learner-Centred  Teaching:  Bringing 
Students’  Voices  into  the  Curriculum;  Cleo 
Boyd,  Faculty  of  Pharmacy,  Enhancing 
Learning:  A Multi-Faceted  Approach; 
Andy  Higgins,  Canadian  Olympic  coach, 
The  Coaching  Model  and  the  Change 
Process;  Zubeda  Vaheed,  Peel  Region 
Board  of  Education,  To  Include  or  Not  to 
Include!  Paradigm  Shift  in  Educational 
Reform;  Donald  Woods,  McMaster 
University,  Ideas  to  Improve  Learning. 
Erindale  College.  9 a.m.  to  5 p.m. 
Registration  fee:  $30.  Information:  (905) 
828-5257. 


1996  Teetzel  Lectures 


LAUREL  THATCHER  ULRICH 
Harvard  University 

The  Flowering  Compass: 

Gender  and  the  Decorative  Arts  in  Early  America. 

Monday,  April  15  - Hannah  Barnard’s  Cupboard 
Tuesday,  April  16  - Commerce  and  Coverlets 

4:30  p.m.,  Room  140,  University  College 
15  King’s  College  Circle,  University  of  Toronto 

Members  of  the  staff,  students  and  the  public  are  cordially  invited 


Now  more  than  ever  . . . 

The  University  of  Toronto  Faculty  Association 
(UTFA) 

bargains  for  your  salaries,  benefits  and  pensions, 
protects  the  rights  of  faculty  members  and  librarians, 
and  argues  the  case  for  higher  education  in  our  society. 

Now  more  than  ever 

every  faculty  member  and  librarian  should  be  a member. 


Attention:  Stipend- Appointed  Faculty 

UTFA  has  changed  its  policies 
and  now  invites  applications  for  membership 
from  stipend-appointed  faculty  members. 

Phone  978-3351  to  learn  about  the 
special  arrangements  for  stipend  appointees 
and  to  ask  for  your  membership  application. 

Now  more  than  ever  . . . 
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New  Passages  between  Education 
and  Employment  in  a 
Comparative  Life  Course 
Perspective. 

Friday,  April  19 

Sessions  in  the  Council  Chamber,  Simcoe 
Hall.  8:45  am.  to  5:30  p.m. 

Social  Mobility  20  Years  after  High 
School:  Geographical  and  Social 
Dimensions,  Paul  Anisef,  York  University. 
9:15  a.m. 

Educational  and  Occupational 
Participation  Patterns  and  Strategies  of 
British  Columbia  Youth,  Lesley  Andres, 
University  of  British  Columbia.  9:45  a.m. 
Directions  Derailed?  Young  Adults’ 
Trajectories  and  Transitions,  Victor 
Thiessen,  Dalhousie  University.  10:30  a.m. 
Social  Structure  and  Individual  Choice: 
Destructuring  or  Restructuring  of  School 
Work  Transitions?  Harvey  Krahn, 
University  of  Alberta.  11  a.m. 

From  Education  to  Employment: 
Vocational  Careers  in  the  Transformation 
of  East  Germany,  Ansgar  Weymann, 
University  of  Bremen.  11:30  a.m. 

Job  Entry  Patterns  in  Germany:  Does  the 
Apprenticeship  Still  Deliver?  Walter 
Heinz,  University  of  Bremen.  12  noon. 
From  Systems  to  Networks:  The 
Reconstruction  of  Youth  Transitions  in 
Europe,  Lynne  Chisholm,  European 
Commission,  Brussels.  1 p.m. 
Markets,  Citizenship  and  Identity: 
Developments  in  UK  Public  Limited 
Companies,  Frank  Coffield,  Durham 
University,  London,  Englandl  2:30  p.m. 
New  Routes  to  Employment 
Integration  and  Exclusion:  The  Role 
of  Education  and  Gender,  John  Bynner, 
City  University,  London,  England.  3:15 
p.m. 

Creating  New  Pathways  to  Adulthood 
by  Adapting  German  Apprenticeship 
in  the  United  States,  Stephen  Hamilton, 
Cornell  University.  3:45  p.m. 
Adolescent  Part-Time  Work  and  Post- 
Secondary  Transition  Pathways:  A 
Longitudinal  Study  of  Youth  in  St. 
Paul,  Minnesota,  Jeylari  Mortimer, 
University  of  Minnesota.  4:15  p.m. 
The  School-to-Work  Transition  in 
Comparative  Perspective:  Japan  and  the 
US,  James  Rosenbaum,  Northwestern 
University.  4:45  p.m.  Registration 
fee:  $35.  Information:  Mary  Lynne 
Bratti  978-1623.  CIS 

Business  Board. 

Monday,  April  22 
Council  Chamber,  Simcoe  Hall.  5 p.m. 


FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 
Thursday  Noon  Series. 

Thursday,  April  11 

Student  chamber  ensembles.  Walter  Hall. 
12:10  p.m. 

Faculty  Artist  Series. 

Friday,  April  12 

The  Caliban  Quartet;  members:  Nadina 
Jacbon,  Fraser  Jackson,  Kathleen  McLean 
and  Michael  Sweeney.  Walter  Hall.  8 p.m. 
Tickets  $15,  students  and  seniors  $10. 
Box-Office,  978-3744. 

Spring  Charity  Concert. 

Friday,  April  19 

Taylor  Sullivan,  organist,  the  Turgenev 
String  Quartet  and  Wendy  Burch  and 
Rhea  Rezsnyak,  mezzo-sopranos;  pro- 
ceeds to  the  Metropolitan  Toronto 
Association  for  Community  Living 
Emergency  Fund.  St.  Thomas’  Church, 
383  Huron  St.  8 p.m.  Ticke.ts  $13, 
students  and  seniors  $10.  Tickets  and 
information:  924-2280. 


MASSEY  COLLEGE 
Strike  the  Viol. 

Thursday,  April  11 

Arbor  Oak  Trio,  featuring  Katherine  Hill, 
guest  soprano;  a recital  of  baroque  cham- 
ber music.  Junior  Common  Room,  Massey 
College.  8 p.m.  Tickets  $10,  students  $5. 
Information:  256-9421. 

SCARBOROUGH  COLLEGE 
Sunday  Serenade. 

Sunday,  April  14 
Scarborough  College  Chorus,  Lenard 
Whiting,  conductor.  Meeting  Place. 
3 p.m. 


Exhibitions 


SCARBOROUGH  COLLEGE 

Senior  Students  Show. 

To  April  12 

Upper-level  students  in  studio  programs 
organize  and  mount  exhibition.  The 
Gallery.  Gallery  hours:  Monday  to  Friday, 
’ 4 p.m. 


11  a.rri. 


THOMAS  FISHER  RARE 
BOOK  LIBRARY 
Cooper  & Beatty: 
Designers  with  Type. 

To  April  30 

An  exhibition  of  type  specimen  books  and 
examples  of  typographic  design,  mainly 
from  the  1950s  and  1960s,  by  the  firm  of 
Cooper  8c  Beatty.  Thomas  Fisher  Rare 
Book  Library.  Hours:  Monday  to  Friday, 
9 a.m.  to  5 p.m. 


Miscellany 


Interface  Design  as  a Behaviour 

Shaping  Constraint. 

Thursday,  April  11 
Kim  Vicente,  Department  of  Industrial 
Engineering;  Knowledge  Media  Design 
Institute  informal  presentation  and  dis- 
cussion series.  2357  Medical  Sciences 
Building.  10  a.m.  to  12  noon.  KMDI 

Women’s  Business  Directory 
Gala. 

Thursday,  April  11 
Featuring  speeches  from  prominent  busi- 
ness women,  a silent  auction,  hors  d’oeu- 
vers  and  an  opportunity  to  meet  sorhe  of 
Toronto’s  top  women  entrepreneurs  and 
professionals;  a portion  of  the  proceeds  to 
the  Canadian  Cancer  Society  in  support  of 
breast  cancer  research.  UC  Union,  79  St. 
George  St.  7 p.m.  Tickets  $20,  $35  for  two. 

Auction. 

Saturday,  April  13 

Auction  sale  in  support  of  Victoria 
University  Library;  antiques  and 
live  and  silent  auctions  followii 
6:30  p.m.  Viewing  from  5 p.m.  Alumni 
ria  College.  Tickets  $25. 


g buffet. 


Keeping  the  Well  Filled. 

Wednesday,  April  1 7 
Rose  Marie  Harrop,  Counselling  8c 
Learning  Skills  Service;  lunchtime  series. 
126  Woodsworth  College.  12  noon  to  2 
p.m.  Status  of  Women  Committee,  UTSA, 
and  Status  of  Women  Office 

Child  Care  Problems. 

Tuesday,  April  23 

Free  workshop;  choosing  child  care  that 
works  for  your  family.  40  Sussex  Ave.  12 
noon  to  1:30  p.m.  Information  and  regis- 
tration: 978-0951.  Family  Care  Adviser 


Please  note  that  information  for  Events 
listings  must  be  received  in  writing  at  The 
Bulletin  offices,  21  King’s  College  Circle,  2nd 
floor,  by  the  following  times: 

Issue  of  April  22,  for  events  taking  place 
April  22  to  May  6:  Monday,  April  8. 
Issue  of  May  6,  for  events  taking  place 
May  6 to  21:  Monday,  April  22. 


The  Internet;  Beyond  the  Year  2000 

28  April  1996-1  May  1996 
Convocation  Hall,  University  of  Toronto 

A special  conference  of  the  University  of  Toronto  focusing  on... 

• The  Internet  and  Its  Impact  • Internet  Technology  • World  Wide  Web 
Technology  • Applications  to  Education  • Sodal  Impacts  of  Virtual 
Communities  • Information,  Research  and  Publishing  on  the  Net 
• Business  and  Commerce  on  the  Net  • Technology  and  Democracy 
• Legal  and  Regulatory  Issues  • Ethical  and  Political  Issues 

For  information,  registration  fees  & tickets,  Email  graff@dgp.utoronto.ca 
or  phone  978-5184;  Web  site  www.dgp.utoronto.ca/upcoming/internetconf.html 


NOTICE  OF  OFFENCE 

in  accordance  with  the  recommendation  of  the  University  Tribunal-,  I am  publishing  the  following 
Notice  of  Offence  and  the  sanctions  imposed. 

The  charges  against  the  student  were: 

THAT  on  or  about  December  1 6, 1 994,  she  did  have  the  intent  to  commit  an  offence  under  the 
Code,  namely  to  use  or  possess  an  unauthorized  aid  or  aids  or  obtain  unauthorized  assistance  in 
an  academic  examination,  and  that  she  did  do  or  omit  to  do  something  for  the  purpose  of  carrying 
out  that  intention,  namely,  she  requested  unauthorized  assistance  from  another  student  during  the 
examination,  contrary  to  Sections  B.II.2  and  B.il.(b)  of  the  Code  of  Behaviour  on  Academic  Matters. 

In  particular,  in  the  Fall  of  1994  she  was. a student  in  Pharmacy  327H.  The  term  examination  for 
that  course  was  heid  on  December  16, 1994.  During  the  examination,  she  passed  one  of  her 
answer  booklets  to  another  student  and  requested  help  on  Question  No.  1 . 

Based  on  the  evidence  presented,  the  panel  found  the  student  guilty  of  the  charge  and  imposed 
the  following  sanctions: 

• that  the  student  be  suspended  from  the  University  for  a period  of  five  years,  effective  January 
1st,  1996; 

• that  this  sanction  be  recorded  on  the  student’s  academic  transcript  for  a period  of  ten  years 
effective  forthwith; 

• that  the  decision  and  sanctions  imposed  be  reported  to  the  Vice-President  and  Provost  for 
publication  in  the  University  newspapers,  with  the  name  of  the  student  withheld. 

Professor  A.  Sedra,  Vice-President  and  Provost 


^ I University  of  Toronto  in  Mississauga-Erindale  College 

& A One-Day  Conference  on 
Teaching  in  Universities  and  Colleges 


Best  Practices:  Student-Centred  Learning 


Presenters: 

Guy  Allen  - Writing,  University  of  Toronto 

“Learner-Centred  Teaching:  Bringing  Students'  Voices  into  the  Curriculum’’ 

Herman  B/a/lre- Vice-Chancellor  for  Undergraduate  Education,  Indiana  University/Purdue  University 
"Meeting  the  Challenge  of  Excellence  ’’ 

Cleo  Boyd- Pharmacy,  University  of  Toronto 
“Enhancing  Learning  - a Multi-Eaceted  Approach" 

Andy  Higgins  - Cana6\dir\  Olympic  Coach 
“The  Coaching  Model  and  the  Change  Process’’ 

Zubeda  Vaheed-  Peel  Region  Board  of  Education 

“To  include  or  not  to  include!  Paradigm  Shift  in  Educational  Reform” 

Donald  M/oocfs- Chemical  Engineering,  McMaster  University 
“Ideas  to  Improve  Learning" 

Thursday,  18  April  1996 

Pre-registration:  $30  (includes  lunch  & parking) 


For  information  contact: 

Mary-Lynn  Williamson,  Best  Practices 
Erindale  College,  University  of  Toronto 
Mississauga,  Ontario  L5L 1C6 


Phone:  (905)  828-5257 
Fax:  (905)  569-4302 

Email:  mwilliam@credit.erin.utoronto.ca 
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Accommodation 
Rentals  Available 
- Metro  ^ Area  — 


June  or  September,  1 or  2 years  (nego- 
tiable). Furnished  house,  pine  reno,  2 bed- 
rooms, office,  2 bathrooms,  firepiace,  2 
cats,  laundry,  garden,  ceiiing  fans,  20- 
minute  waik  U of  T.  Country  iiving  in  the  city.- 
$985  monthly  + utilities.  (416)  535-4689. 

Sabbatical  rental,  summer  96  — summer 
97. 3-bedroom,  semi-detached,  furnished, 
air-conditioned,  firepiace,  back  deck,  charm- 
ing garden,  washer-dryer,  dishwasher,  good 
bus  service,  5 minutes  from  University. 
$1,500  pius  utiiities.  Caii  (416)  534-3808, 
e-maii:  jmac@astral.magic.ca 

Sabbatical  rental.  August  96  — July  97. 

Large,  semi-furnished  home,  4 bedrooms, 
5 appiiances,  centrai  a/c,  2.5  bath- 
rooms, gas  firepiace,  1-car  garage,  cov- 
ered deck  + garden.  Near  to  shops, 
schoois,  buses  and  GO  for  rapid  ac- 
cess to  U of  T.  Non-smokers,  No  pets. 
$1, 300/month  + utiiities.  (416)  261- 
0540.  boonstra@iake.scar.utoronto.ca 

Sabbatical  rental,  September  1996 

through  June  1 997.  Bioor  west.  Furnished 
3-bedroom  with  CAC,  2-car  garage,  excei- 
ient  neighbourhood.  Convenient  to  TTC, 
U of  T.  Non-smokers.  $1 ,450  pius  utiiities. 
(416)  978-6130,  (416)  604-0661,  or 
benjamin@epas.utoronto.ca 

Annex,  furnished  one-bedroom,  private 
entrance,  two-levei,  deck,  washer,  shower, 
storage  space,  renovated,  10-minute  waik 
to  U of  T.  Quiet,  graduate,  professor,  non- 
smoker.  Permit  parking.  References. 
Availabie  May  1.  $800  inciusive.  Leave  mes- 
sage. 923-9696. 

House  near  University,  in  Republic  of 
Rathnaiiey,  fourfioors,  three  bedrooms, 
2 \ baths,  two  studies,  centrai  air-condi- 
tioning and  vacuum,  orientai  carpets,  oid 
books.  Avaiiabie  May  1996  — September 
1997  (dates  adjustabie).  Teiephone  Beth 
at  (416)  922-5613  or  e-maii; 

GBentiey@epas.utoronto.ca  Rent  adjustabie 
for  best  tenants. 

West  Annex.  Sunny,  charming,  fuiiy  fur- 
nished apartment.  Top  2 fioors  of  a house, 
one  iarge  bedroom,  private  deck,  wash- 
er/dryer. Waik  to  U of  T or  Bathurst  subway. 
$1 ,250  inciuding  utiiities.  (416)  532-8912. 

Kitty-corner  to  U of  T.  Fuiiy  furnished  house 
for  rent  from  Juiy  1,  96  to  June  30,  97.  3 
bedrooms,  2 studies,  3 bathrooms,  cathe- 
drai  ceiiings,  2 baiconies,  marvelious  iight, 
very  quiet,  air  conditioning,  aii  appliances. 
Ten  minutes  to  downtown.  Ideai  for  coupie 
or  a famiiy.  Owners  on  sabbaticai.  Rent  to 
be  negotiated.  Tei.  921-3332  evnings;  736- 
5415  days.  Fax  736-5739. 

Annex  summer  sublet.  Attractive,  com- 
Fortabie,  3-4  bedroom  famiiy  home. 
Bathurst  and  Bioor.  Ciose  to  U of  T and 
subway.  Fuiiy  furnished.  Washer/dryer. 
Dishwasher.  $1,200  per  month  (inciudes 
utiiities).  References.  6/1  to  8/31.  Caii  (416) 
535-4713. 

Toronto  — university  teacher  seeks  non- 
smoking singie/coupie  for  rentai  of  beauti- 
fuiiy  furnished  one-bedroom  apartment, 
June  through  August.  Beaches  area,  steps 
to  boardwaik.  Firepiace  and  perennial  gar- 
den. $875  per  month.  (416)  699-2500. 

Pleasant,  quiet,  fully  furnished  North 
Toronto  home  close  to  schools,  TTC,  has 
finished  basement,  other  amenities.  9-12 
month  rentai  beginning  August  1 . Ideal  for 
professional  couple  or  small  family.  $1 ,900. 
Hydro  & heating  extra.  484-9303. 


CLA^S  SIFIED 


A classified  ad  costs  S15  for  up  to  35  words  and  $.50  for  each  additional  word  (maximum  70). 

Your  phone  number  counts  as  one  word,  but  the  components  of  your  address  will  each  be  counted 
as  a word.  No  charge  for  postal  code.  A cheque  or  money  order  payable  to  University  of  Toronto 
must  accompany  your  ad.  Ads  must  be  submitted  in  writing,  10  days  before  The  Bulletin  publication  date,  to 
Nancy  Bush,  Department  of  Public  Affairs,  21  King’s  College  Circle,  2nd  FI.,  Toronto,  Ontario  M5S  lAl. 
Ads  will  not  be  accepted  over  the  phone.'To  receive  a tearsheet  and/or  receipt  please 
include  a stamped  self-addressed  envelope.  For  more  information  please  call:  978-2106. 


Post-doc  rental  in  Toronto  July  1,  1996 
— Aug./Sept.  1997.  Fully  furnished  3-bed- 
room  detached  home  in  the  Beaches,  2 
bathrooms,  6 appliances,  fireplace,  finished 
basement,  wood  trim  and  fioors,  parking, 
cable,  plus;  lots  of  character  on  quiet  beau- 
tifuily  treed  street  ieading  to  ravine.  Steps 
to  beach,  shops,  TTC,  schoois,  churches. 
No  pets/smokers  piease.  $1 ,900/month 
+ utiiities.  Ph.  (416)  690-8297,  e-mail; 
m.vachon@utoronto.ca 

Sabbatical  rental.  Detached  house,  three 
bedrooms,  two  bathrooms,  private  back- 
yard. Two-car  driveway  with  garage.  Fuiiy 
furnished  and  equipped.  Ciose  to  Erindaie 
campus.  TTC  to  U of  T.  Avaiiabie  August  1 . 
Reasonable  rent.  678-2704,  evenings. 

Summer  rental:  four-bedroom  detached 
house,  bright/spacious,  fully  furnished, 
garage  in  back.  July  1 to  August  31,1996. 
Easy  TTC  to  University,  non-smokers 
please,  references.  St.  Clair/Lauder  neigh- 
bourhood. $1 ,800/month  utilities  includ- 
ed. 651-2312. ' 

High  Park.  Visitors  to  Toronto  why  not  stay 
in  a charming  two-storey  furnished  apart- 
ment. 2 bedrooms.  1 \ bathrooms.  Large 
sun-deck  facing  west.  Short-term  rental 
only.  (416)  763-3899. 

Summer  rental  at  tbe  Beacb.  Gracious 
Victorian  house,  fuJJy  furnished  and 
equipped,  3 bedrooms,  steps  to  boardwalk, 
lake  views,  fireplaces,  deck,  garden,  garage. 
Near  parks,  shops,  transportation.  June 
through  September,  dates  flexible.  $2,500 
inclusive.  (416)  699-6679. 

Charming  furnished  house.  May  1 (or  15th) 
to  August  31 . Roncesvalles/High  Park.  Close 
TTC,  excellent  shopping.  Four  bedrooms, 
two  bathrooms.  Pretty  yard.  Perfect  for 
faculty,  small  family,  graduate  students. 
Non-smokers.  Modest  rent,  $1,200,  in  re- 
turn for  grass  cutting,  etc.  Peter,  537-8449. 

Summer  sublet,  Toronto.  June  1 — August 
31.  2-floor  luxury  flat,  upscale  Riverdale 
area.  Fully  furnished,  2-bedroom,  2-bath- 
room, washer/dryer.  Deck.  Minutes  TTC,  park. 
$1,000+/month.  Security  deposit,  refer- 
ences required.  Jocelyne,  (416)  466-0461. 

Apartment  in  Yonge  and  Davenport  con- 
dominium available  from  late  May  to  end 
August  (or  shorter  period);  two  bedrooms, 
fully  equipped,  dishwasher,  washer-dryer, 
air-conditioning,  parking,  concierge.  Asking 
$1,200.  (416)  960-5556. 

Sabbatical  rental.  August  1996  through 
July  1997.  Annex  home  near  U of  T,  park, 
Bioor.  Large  secluded  garden,  parking, 
decks,  fireplaces,  many  windows,  2 bath- 
rooms, 3 bedrooms,  study,  sun-room,  5 
appliances.  Non-smokers,  references. 
$1 ,600/month  + utilities.  (416)  531-8109. 

House  available  for  summer  sublet  (May 
1 — Sept.  1).  Furnished,  3 bedrooms.  Great 
neighbourhood,  Seaton  Village  (west 
Annex).  Ideal  for  couple,  parents  with  kids 
....  $1 ,000/month.  Call  Alison,  539-0828. 

U of  T west,  short-term  — spectacular,  el- 
egant, furnished  2-storey  condo,  2BR,  2 \ 
B.  Skylights,  2 fireplaces,  roof  garden,  Jacuzzi, 
air  conditioning,  all  appliances,  parking.  May- 
June,  longer  possible.  $1 ,700/month  inclu- 
sive. 588-6492,  978-6983. 


Accommodation 
Rentals  Req  uired 


Physician  seeking  house-sit  or  sublet  sit- 
uation July  96  to  June  97.  Preferably  fur- 
nished, close  to  public  transport  or  walk  to 
U of  T or  Vi/ellesley  Hospital.  Will  care  for 
plants  but  probably  too  busy  for  pets. 


Non-smoker,  quiet,  references.  Will 
visit  in  April.  Baltimore;  ph.  (410)  955- 
9686W,  955-9677F,  889-8353H, 
“rs@welchlink.welch.jhu.edu”. 

August  rental;  visiting  professor  with 
husband  and  1 child  is  looking  for  ac- 
commodation for  August  — furnished 
house  or  apartment,  2 bedrooms,  easy 
reach  of  U of  T.  Excellent  references. 
Non-smokers.  (416)  978-2952, 
milo@math.tau.ac.il 

Professor  and  wife  seek  furnished  ac- 
commodation in  Toronto  September  1, 
1996,  to  end  of  April  or  May  1997.  Non- 
smokers,  no  children.  Will  take  loving 
care  of  house/apartment,  yard  and 
plants.  Excellent  references.  Phone  Kent 
McNeil  (416)  736-5582. 

Assistant  professor,  newly  appointed 
to  U of  T,  wishes  clean,  comfortable 
rental  accommodation  near  U of  T (for 
July  1,  1996).  Will  accept  bachelor  or 
one-bedroom.  If  interested  in  a trouble- 
free  tenant,  call  Rick  locally  at  651-4128. 

House-sitter  or  share  house.  Responsible 
U of  T grad,  male,  64,  non-smoker,  non- 
drinker, no  drugs,  no  pets.  Uninteresting 
perhaps  but  excellent  caretaker.  Metro. 
References.  Available  April,  flexible.  (416) 
406-3170. 

House-sitting  — responsible  couple 
available  to  look  after  your  home  this 
spring/summer  whether  for  1 week  or  1 
month.  Central.  Excellent  references  + 
experience.  (416)  447-0897. 


House  exchange  — Toronto/London, 

Ontario.  Quiet,  residential  Cottingham 
St.  4-bedroom  semi.  Walk  to  U of  T and 
Yorkville.  For  house  or  condo  in  London, 
Ontario.  Flexible  date,  September  1996 
— May  1997.  Call  Judy,  (416)  966- 
0170. 


Accommodation 

International 


Paris-Montmartre.  Perfect  sabbatical 
rental.  Bright,  spacious,  modernized, 
furnished  two-bedroom  apartment  over- 
looking peaceful  treed  courtyard.  Six 
appliances.  Secure.  Elevator.  Resident 
concierge.  Excellent  transportation/ 
shopping.  No  pets  or  smoking.  Available 
July  1.  $2,000  monthly.  (416)  978-4882. 

France:  Nice,  French  Riviera,  sea  and 

mountain,  for  rent,  apartment,  all  fur- 
nished and  equipped  for  2,  with  view 
and  balcony.  Available  for  2,3,4  weeks 
for  1,2,3  ...  months.  Call  after  8;00  p.m. 
(905)  274-9085. 

Southwest  France.  Near  Najac/Cordes. 
Two  comfortable  apartments  (sleeping 
5/6)  in  former  18th  C.  farmhouse  with 
private  pool  and  lovely  views.  Available 
together  or  separately  year-round.  Very 
well  appointed.  Heated.  Reduced  rates 
for  longer  off-season  lets  which  may 
suit  writer,  painter,  house-hunter. 
Telephone/fax  (33)  65  29  74  88.  Or 
write  Clegg,  Villevayre,  12270,  Najac, 
France. 

Lyon,  France  — sabbatical  rental. 

Furnished  3-bedroom  home  in  presti- 
gious Croix-Rousse  area.  Lovely  fruit- 
treed  garden.  A great  market  close  by. 
Perfect  base  for  European  travel. 
Available  July  1996.  Minimum  stay  6 
months.  $2, 200/month  including  utili- 
ties. (416)  960-5249 


Dublin.  June  — September  inclusive  or 
part.  Sandymount.  Modern  one-bedroom, 
fully  equipped,  2-minute  walk  from  sea, 
four  from  shopping.  $900/month  including 
utilities,  telephone,  cable  TV,  (416)  922- 
8060. 


Houses  & 
Properties 
For  Sale 


COLLEGE  ESTATES  by  KANEFF  located 
on  Mississauga  Road  just  north  of  the 
Erindaie  Campus  offers  ultra-luxury  homes 
in  a cul-de-sac  community  with  numerous 
ravine  locations  available,  from  $615,000 
phone  (905)  608-8000 

Gabriola  Island,  BC.  Five  acres,  mixed 
rolling  woodland,  meadow.  Cleared  build- 
ing site  with  gorgeous  view  of  Georgia 
Strait,  mountains.  Hourly  ferry  to  Nanaimo 
takes  15  minutes.  $189,000.  Private  sale. 
No  agents.  921-8739,  day  or  evening. 

Superb  townhouse  facing  south.  Near 
Yonge  & Eglinton.  Close  to  subway  and 
all  amenities.  Sunken  living-room  with 
fireplace.  Dining-room:  Three  bed- 
rooms. Large  study  with  fireplace.  CAC 
and  CV.  Garage.  Private  drive.  $397,000. 
487-5099. 

Free  Real  Estate  Info.  By  fax  — 538- 
8588,  info  wili  be  faxed  to  you  automati- 
cally. By  computer  — 536-4223  and  visit 
our  virtual  neighbourhood  World  Wide 
Web  — freemanrealty.magic.ca  or  phone 
535-3103. 


Health  Services 


PERSONAL  COUNSELLING  in  a caring, 
confidential  environment.  Dr.  Ellen 
Greenberg  thanks  her  U of  T clients  while 
she  is  on  maternity  leave. 

Individual  and  Couple  Psychotherapy. 

Daytime  and  evening  hours.  U of  T staff  ex- 
tended benefits  provide  full  coverage.  Dr. 
Gale  Bildfell,  Registered  Psychologist,  C.M. 
Hincks  Institute,  114  Maitland  Street 
(Wellesleys  Jarvis).  972-6789. 

Violet  Head,  Registered  Psychologist. 

Individual,  family  and  group  psychother- 
apy. Work  with  other  cultures,  women’s  is- 
sues, addictions,  depression,  etc.  U of  T 
staff  health  benefits  cover  cost.  200  St. 
Clair  Ave.  W.,  Suite  404,  Toronto  M4V 
1R1. 922-7260. 

Individual  psychotherapy  for  adults. 

Evening  hours  available.  Extended  benefits 
coverage  for  U of  T staff.  Dr.  Paula 
Gardner,  Registered  Psychologist,  114 
Maitland  Street  (Wellesley  and  Jarvis). 
469-6317. 

Individual  cognitive  behavioural  psy- 
chotherapy. Practice  focussing  on  eating 
disorders,  depression,  anxiety  and 
women’s  issues.  U of  T staff  extended 
health  care  benefits  provide  full  coverage. 
Dr.  Janet  Ciewes,  Registered  Psychologist, 
183  St.  Clair  Avenue  West  (St.  Clair  and 
Avenue  Road).  929-3084. 

Psychologist  providing  individual,  group 

and  couple  therapy.  Personal  and  rela- 
tionship issues.  U of  T extended  health 
plan  covers  psychological  services.  For  a 
consultation  call  Dr.  Heather  A.  White, 
535-9432,  140  Albany  Avenue 

(Bathurst/Bloor). 

PSYCHOANALYTIC  PSYCHOTHERAPY  with 
a Registered  Psychologist.  Dr.  June  Higgins, 
The  Medical  Arts  Building,  170  St.  George 
Street  (Bioor  and  St.  George).  928-3460. 


Psychologist  providing  individual  and 
group  psychotherapy.  Work  stress,  anx- 
iety, depression  and  women’s  health.  U 
of  T staff  health  plan  covers  cost.  Dr. 
Sarah  Maddocks,  registered  psycholo- 
gist, 114  Maitland  Street  (Wellesley  & 
Jarvis).  972-1935  ext.  3321. 

Dr.  Jeffrey  Price,  Registered 
Psychologist,  offers  individual  and  cou- 
ple therapy,  vocational  and  psycho-ed- 
ucational assessments  and  career 
counselling.  Day  or  evening  appoint- 
ments. Extended  health  care  benefits 
for  U of  T staff  provide  full  coverage  for 
most  psychological  services.  26A 
Dundonald  Street  (Wellesley  & Yonge). 
323-1222. 


Miscellany 


Black  and  white  photos,  unique,  pro- 
fessional, taken  of  you  or  family  at  of- 
fice, home,  any  other  location.  From 
$40  you  get  a fine  8x10  and  more! 
Brochure/price  list/portfolio  available. 
Call  Gilberto  Prioste,  Photographer,  703- 
6647. 

SHOWTIME  MUSIC  THEATRE  DAY- 
CAMP  presents  Film  Arts  and 
Animation  Camps,  June  17-21,  June 
24-28,  and  Drama  Camps,  July  2-12, 
July  15-26,  August  12-23,  at  St. 
Stephen’s  Church,  College  Street  near 
the  St.  George  campus;  also  Art  Camps, 
July  2-12,  at  Sunnybrook  School, 
Merton  Street  near  Mt.  Pleasant.  Kids 
of  elementary  school  age  explore  their 
favourite  media  with  knowledgeable, 
fun-loving  staff,  Reasonable  fees.  For 
further  information;  JoAnne  at  536- 
3371. 

Professional  child  care  for  a weekday 
treat  — Thursdays  only.  Any  hours  be- 
tween 9;30  a.m.  and  5;30  p.m.  Rates; 
$5.00/hour/child;  full  day  $35.00/child. 
Phone  any  day  between  9:00  a.m.  and 
5;00  p.m.  to  reserve  the  hours  you  need 
— ask  for  Leigh:  979-2570. 

HURON  SUPERFRIENDS  SUMMER  DAY 
CAMP.  Located  in  the  Annex.  For  chil- 
dren 6-12  years.  Sports,  swimming, 
arts,  nature,  science,  day  trips. 
Nutritious  snacks  daily.  Fully  qualified 
staff.  Register  foe  one  to  nine  weeks, 
only  $110.00  per  week.  Call  today! 
Registration  921-7551. 

ELDERHOSTEL  at  your  door:  August  12- 
16  or  August  19-231!  If  you  are  over 
55,  join  us  at  Knox  College  as  a com- 
muter. You  will  meet  people  from  across 
the  continent  and  participate  in  lectures 
on  interesting  topics  such  as  “Searching 
for  Quanta  of  Understanding”,  “The  Birth 
of  Opera”,  “Crimes  and  Punishment” 
and  “Dream:  Garden  of  the  Soul”.  Phone 
Eleanor  Burke  for  further  information 
at  978-2782. 

Margaret  Fletcher  Day  Care  on  campus 
has  vacancies  for  children  ages  to  5 
for  the  summer  and  fall  of  199$. 
Consider  the  convenience  of  day  ca're 
close  to  your  place  of  work/study.  Call 
Francesca  Dobbin,  978-6725. 

ITEM  WANTED:  a record  player  with 
automatic  stacking  turntable  in  good 
working  order.  Must  play  78  and  33 
RPM.  Call  482-2905. 

PROFESSIONAL  GRAPHIC  DESIGN, 
GREAT  RATES.  Quick  slick  and  groovy. 
Give  your  next  newsletter,  business  card, 
stationery  or  promo  that  professional 
look.  We  stick  to  our  quotes.  Free  con- 
sultation. Call  Mike  at  Madesigns.  539- 
8365. 
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Research  Notices 


For  further  information  and  application  forms  for  the following  agencies,  please  contact  University  of  Toronto  Research  Services' 
(UTRS)  at  978-2163;  Web  site,  http://library.utoronto.ca/www/rir/hmpage 


Humanities  & Social  Sciences 
Social  Sciences  & Humanities 
Research  Council 
The  purpose  of the  aid  to  occasional  re- 
search conferences  and  international 
congresses  in  Canada  program  is  to 
encourage  and  facilitate  the  communica- 
tion of  research,  within  and  between 
disciplines,  among  Canadian  researchers, 
international  experts  and  foreign  re- 
searchers through  occasional  regional 
and  national  conferences,  workshops, 
symposia  and  colloquia  as  well  as 
through  congresses  of  major  internation- 
al scholarly  associations  held  in  Canada. 
Deadline  is  May  1. 

International 

Foreign  Affairs  8c  International 
Trade  Canada 

The  Going  Global:  science  and  technology 
with  European  partners  (STEP)  pro- 
gram serves  as  a catalyst  for  the  interac- 
tion between  Canadian  and  European 
researchers  and  organizations.  It  is 
hoped  that  this  program  will  encourage 
joint  research  between  Canadian  and 
European  researchers  that  will  enhance 
Canadian  competitiveness.  To  be  eligi- 
ble, the  research  must  have  demonstra- 
ble industrial  benefit  to  Canada. 
Guidelines  and  applications  are  available 
at  978-1870. 


United  States  Information  Agency 
Trilateral  Cooperation:  The  United  States 
Information  Agency  has  announced  a 
$119,000  (US)  grant  under  its  university 
affiliations  program  which  supports 
partnerships  between  US  and  foreign 
institutions  of  higher  education  in  the 
humanities  and  social  sciences.  The  grant 
is  awarded  annually  for  faculty  exchanges 
and  related  activities.  For  information 
contact:  Richard  Kaplan,  Cultural  Affairs 
Officer,  United  States  Embassy,  Ottawa, 
Ont.  KIP  5T1;  tel  (613)  238-4470  x313. 

Medicine  & Life  Sciences 
Atkinson  Charitable  Foundation 
The  foundation  has  suspended  its  grants 
program  pending  a review  of  its  activities. 

Health  Canada/NHRDP 
Graduate  students  receiving  NHRDV 
fellowships  and  supervisors  of  such  stu- 
dents are  reminded  that  continuing 
installment  payments  to  the  University 
for  these  awards  are  contingent  upon  the 
receipt  by  Health  Canada/NHRDP  of 
the  annual  progress  report  prepared  by 
the  fellow  and  endorsed  by  the  thesis 
supervisor  and  the  dean  (vice-dean)  of 
graduate  studies.  Annual  reports  are  due 
not  later  than  May  31.  Students  are 
advised  to  contact  the  School  of 
Graduate  Studies,  Carolyn  Johnston, 


fellowships  and  loans  officer,  for  instruc- 
tions regarding  the  dean’s  signature. 

The  University  will  be  responsible  for 
forwarding  the  annual  and  final  financial 
statements  to  Health  Canada/NHRDP. 
Failure  to  submit  these  documents  may 
jeopardize  future  funding  considerations 
and  can  result  in  the  forfeiture  of  payment 
to  the  University. 

Sandoz  Foundation  for 
Gerontological  Research 

The foundation  supports  innovative 
scientific  research  projects  in  the  biological 
sciences,  pharmacology  and  specifically 
geriatic  medicine  concerned  with  aging 
and  the  problems  of  the  aging  individual. 
The  agency  permits  an  overhead  compo- 
nent of  15  percent  of  direct  costs  and 
investigators  are  reminded  to  include  the 
full  amount  in  their  budget  allocations. 
Deadline  is  May  1. 

Physical  Sciences  & 
Engineering 

National  Research  Council  - 
The  women  in  engineering  and  science 
program  is  designed  to  encourage  greater 
participation  of  women  in  the  under- 
represented fields  of  engineering,  science 
and  mathematics.  The  program  gives 
students  hands-on  experience  working  in 
NRC  laboratories  and  is  open  to  women 


who  are  citizens  or  permanent  residents 
of  Canada;  have  a high  academic  stand- 
ing; are  currently  attending  a Canadian 
university,  are  enrolled  full-time  in  an 
undergraduate  physics,  science,  engi- 
neering or  mathematics  program;  and 
have  completed  the  first  undergraduate 
year  of  university  before  Sept.  1, 1996. 
Candidates  must  be  nominated  by  their 
university.  Applications  and  further 
information  is  available  from 
Admissions  8c  Awards,  Engineering 
Student  Services  Office,  Division  of 
Sciences  at  Erindale  and  the  Registrar’s 
Office  at  Scarborough.  Deadline  for 
students  to  submit  to  their  university 
is  May  IS. 

Upcoming  Deadlines 
April  15 

Association  of  Universities  8c  Colleges 
of  Canada  — Reform  through 
Knowledge  program 

CIDA  — university  partnerships  in 
cooperation  and  development  tier  2 
(internal  deadline) 

Canadian  Nurses  Foundation  — study 
awards 

Easter  Seal  Research  Institute  — post- 
doctoral fellowships,  research  project 
grants,  doctoral  research  training  grants 

Law  for  the  Future  Fund  — research 
grants 


NSERC  — strategic  projects  program 
research,  equipment  proposals 

Royal  Society  of  Canada/McNeil 
Consumer  Products  Company  — 

McNeil  medal  (norninations) 

April  30 

Parkinson  Foundation  of  Canada  — 
fellowships,  research  grants 

Roeher  Institute/Scottish  Rite 
Charitable  Foundation  of  Canada  — 
research  grants 
MayI 

Eppley  Foundation  for  Research  — 
research  grants 

Middlesex-London  Breastfeeding 
Committee  — graduate  student  awards 
MayIO 

Association  of  Universities  and 
Colleges  of  Canada/Ifiternational 
Development  Research  Centre  — 
Canada-Latin  America  research  links 
program 
May12 

Canadian  Breast  Cancer  Foundation 
— research  grants 
Mavis 

Pan  American  Health 
Organization/International  Development 
Research  Centre  — public  health  re- 
search training  grants 
May31 

March  of  Dimes  Birth  Defects 
Foundation  (US)  — abstract  only 


Graduate faculty  please  call  the  PhD  examinations  ojftce  at  978-5258 for  information 
regarding  time  and  location  for  these  listings. 


TUESDAY,  April  9 
Simon  J.  Fisher,  Department  of 
Physiology,  “Direct  and  Indirect 
Effects  of  Insulin  in  Regulating 
Glocuse  Turnover  in  Diabetic 
Dogs.”  Prof  M.  Vranic. 

Fabrizio  Mastronardi,  Department 
of  Zoology,  “Process  of 
Demyelination  in  a Transgenic 
• Mouse  with  Implications  for 
Demyelination  in  Multiple 
Sclerosis.”  Profs.  B.I.  Roots  and 
M.A.  Moscarello. 

Bryan  Andrew  Stewart, 
Department  of  Physiology, 
“Neuromuscular  Physiology  in 
Drosophilia:  Nerve  Terminal 
Morphology  and  Synaptic 
Strength.”  Prof  H.L.  Atwood. 

Wednesday,  April  10 
Joanna  Marie  Everitt,  Department 
of  Political  Science,  “Changing 
Attitudes  in  Changing  Times:  The 
Gender  Gap  in  Canada  1966  to 
1990.”  Prof  S.  Bashevkin. 

Norman  Scot  Wortle,  Department 
of  Sociolpgy,  “Social  Networks, 
Social  Support  and  Substance 
Abuse:  Testing  Social  Ability  and 
Disability  Theories  of  Deviance.” 
Prof  B.  Wellman. 

Thursday,  April  11 
Michael  Collins  Cross, 
Department  of  Community 
Health,  “The  Regulation  of 
Growth  Hormone  Secretion 
during  Different  Physiologic 
States:  Influence  of  Physical 
Activity,  Alpha-Adrenergic 
Blockade  and  Core  Ternperature 
Clamping.”  Profs.  W.P. 

VanHelder  and 
M.W.  Radomski. 


Friday,  April  12 
Robert  David  ChaUen,  Faculty  of 
Social  Work,  “‘Co-operative 
Federalism  of  the  Highest  Order?’ 
Ontario’s  Role  in  the  Reform  of 
Canada’s  Juvenile  Justice  System, 
1960  to  1982.” 

Prof  D.  Hulchanski. 

Ling  Shi,  Department  of 
Education,  “Towards  a Recursive 
Discourse:  Dynamics  of  Group 
Talk  in  Adult  ESL  Writing 
Classes.”  Prof  A.  Cumming. 

Louise  Felicie  Spiteri,  Faculty  of 
Information  Studies,  “Evaluation 
of  the  Structural  Quality  of 
Faceted  Thesauri.” 

Prof  N.  Williamson. 

Tuesday,  April  16 
Brian  Douglas  Marvin,  Centre  for 
South  Asian  Studies,  “Kedarnath 
Datta  Bhaktivinode’s  Faith  in 
Transition:  A Hindu  Encounter 
with  Modernity.” 

Prof  J.T.  O’Connell. 

Thursday,  April  18 
JinJoo  ChungYang,  Department 
of  Sociology,  “Development, 
Work  and  Family  in  the  Making 
of  Korean  Working  Women.” 
Prof.  B.  Fox. 

Richard  Russell  Hanson,  Graduate 
Centre  for  Study  of  Drama, 
“Principal  Witness:  Herbert 
Whittaker  and  Canadian  Drama.” 
Prof  R.  Bryden. 

John  Raymond  Jones,  Department 
of  Education,  “The  Teaching  of 
Ethics  in  Justice  Programs  in 
Ontario  Colleges  of  Applied 
Arts  & Technology.” 

Prof  D.  Boyd. 


Kathryn  Anne  Noel,  Department 
of  Education,  “Writing  as  a Tool 
for  Learning  in  a Grade  7 Social 
Studies  Classroom.”  Prof.  P.  Allen. 

Friday,  April  19 
Paul  Chi-Tat  Cheung, 
Department  of  Chemical 
Engineering  & Applied 
Chemistry,  “The  Reactive 
Extrusion  of  Polypropylene/ 
Polyethylene  Blends: 
Developrnent  of  Size- Exclusion 
Chromatography  Techniques  and 
Kinetic  Modelling.” 

Prof  S.T.  Balke. 

Adelaide  Hillert  Stefanie  Kennell, 
Department  of  Classical  Studies, 
“Magnus  Felix  Ennodius:  An 
Author  and  His  Works.” 

Prof  T.D.  Barnes. 

John  William  Parkinson, 
Department  of  Economics, 
“Essays  on  Service  in 
Manufacturing.”  Prof.  M.  Denny. 

Leslie  George  Radvanyi, 
Department  of  Clinical 
Biochemistry,  “Regulation  of 
Programmed  Cell  Death  in 
Activated  Murine  T 
Lymphocytes.”  Profs.  G.  Mills 
and  R.  Miller. 

Kenneth  Murray  Tallman, 
Graduate  Centre  for  Study  of 
Drama,  “Challenges  to 
Representation  in  Selected  Stage 
Plays  of  Samuel  Beckett.” 
Prof  A.  Saddlemyer. 

Theodores  Tsakiridis,  Department 
of  Physiology,  “Signals  Regulating 
Glucose  Transport  in  Muscle 
Cells.”  Profs.  A.  Klip  and 
M.  Vranic. 


Search 


Call  for  nominations 
In  accordance  with  Section  62  of  the 
Policy  on  Appointment  of  Academic 
Administrators  (Perron  Rules)  Provost 
Adel  Sedra  has  issued  a call  for  nomi- 
nations of  individuals  to  serve  on  the 
search  committee  that  will  advise  the 
president  on  the  appointment  of  a new 
principal  for  New  College.  The  term  of 
Principal  Frederick  Case  ends  on  June 
30.  The  Perron  Rules  mandate  the 
potential  composition  of  the  committee 
as  follows:  the  vice-provost  and  provost 
or  representative  (chair);  three  to  five 


members  of  the  teaching  staff  of  the 
college  and/or  those  who  teach  in  the 
college’s  programs;  one  to  three  stu- 
dents of  the  college;  the  dean  of  the 
School  of  Graduate  Studies  or  repre- 
sentative; the  dean  of  the  Faculty  of 
Arts  8c  Science  or  representative;  two 
or  three  other  qualified  scholars  from 
within  or  outside  this  university  but 
outside  the  college;  and  a librarian, 
where  appropriate.  In  addition  the 
committee  may  include  an  alumnus/a 
and  one  or  two  members  of  the 
administrative  staff 

Nominations  should  be  sent  to  the 
attention  of  Provost  Adel  Sedra  as  chair 
of  the  search  committee  by  April  15. 


The  GSU  is  pleased  to  present  their  Spring  1996 


jSaic' 
) 


Saturday,  April  6th  to 
Sunday,  April  14th 


Nine  Days  Long!! 
in  the  GSU  Gymnasium 
16  Bancroft  Ave. 


Hours: 

Saturday  & Sunday:  10-5 
Monday  to  Friday:  12-6 


•We  sell  nevif  books  only 
•University  Presses  & academic  tities 
•fiction  & non-fiction 
•chiidren's/speciai  interests 

Sale 
Entrant 


For  info, call  978-2391. 
We  accept  MC  &Visa. 


We  reserve  the  right 
to  limit  quantities. 


Spadina  Circl 


College  St 
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Queen’s  Park  Tango 

Over  the  years  U of  T and  the  Ontario  government  have  developed  strong  ties.  Novo  ids  time  to  strengthen  them. 

By  Thomas  Klassen 


and  universities,  operating  independently  of  each  other.  There 
are  historical  reasons  for  this  and  government  decisions,  often 
reflecting  a lack  of  vision,  have  sometimes  reinforced  the  schism. 
Furthermore  the  degree  of  coordination  between  universities  is 
low.  For  proof  of  this  consider  the  lack  of  interaction  between 
U ofT  and  the  other  university,  Ryerson,  just  blocks  away  — 
from  a public  finance  perspective  this  lack  of  cooperation 
represents  a significant  inefficiency. 

A related  tension  is  the  lack  of  coordination  among  key 
stakeholders  in  post-secondaiy  education.  On  tuition  fees,  for 
example,  large  universities  lobby  for  deregulation  of  tuition 
fees,  smaller  ones  do  not,  some  student  groups  support  this,  while 
others  do  not,  and  colleges  have  yet  another  position.  As  a 
result  government  receives  mixed  messages  and  feels  little  need 
to  heed  the  advice  of  any  particular  group. 

U of  T’s  national  and  international  mission  can  also  cause 
some  headaches  at  Queen’s  Park.  The  Ontario  government  is 
by  definition,  and  by  necessity,  concerned  about  provincial 
interests.  Jn  practice  this  means  that  decisions  about  resources 
for  U of  T are  made  in  the  context  of  the  other  Ontario 
universities  rather  than  vidth  a view  towards  the  University’s 
broader  mandate. 

How  can  some  of  these  tensions  be  alleviated?  The  University 
of  Toronto  is  uniquely  positioned  to  influence  public  policy. 
Historically  there  has  always  been  some  movement  between 
Queen’s  Park  and  U of  T.  Former  premier  Bob  Rae  is  teach- 
ing at  the  University  now  and  it  is  not  uncommon  for  former 
deputy  ministers  to  take  up  residence  at  Massey  College. 
Political  science  professor  David  Wolfe  spent  several  years 
working  at  Cabinet  Office;  Bryan  Davies,  a former  vice- 
president  at  U of  T,  was  deputy  minister  of  finance  and  there 
are  many  other  relationships  between  government  and  the 
University:  campus  facilities  used  for  government  meetings. 


More  than  half  of  the  money 
spent  by  U of  T comes  from  the 
provincial  government.  Recent 
cutbacks  and  the  Ontario  government’s  first  full 
-budget,  expected  in  May,  serve  to  remind  us 
that  provincial  government  fiscal  policy  is 
probably  the  greatest  source  of  influence  on  the 
health  and  well-being  of  the  University. 

In  times  like  these  it  is  important  to  un- 
derstand how  decisions  are  made  that  affect 
post-secondaiy  education,  how  government 
officials  view  universities  and  how  the 
relationship  between  Queen’s  Park  and 
universities  can  be  strengthened. 

Of  all  provincial  transfer  payment  recipients 
— municipalities,  schools,  hospitals  and 
colleges  and  universities  — post-secondary 
education  is  probably  at  the  bottom  of  the 
list.  Most  Canadians  have  never  attended,  will 
never  attend  and  have  no  plans  to  attend  uni- 
versity. Universities  are  not  essential,  most 
politicians  and  people  say,  in  the  same  way  that 
health  care  is.  A march  on  Queen’s  Park  by 
students  and  faculty  may  be  annoying  but 
utterly  different  from  a demonstration  by  the 
infirm,  pregnant  and  others  in  need  of  medical 
assistance.  Nor  do  university  presidents  have 
the  same  clout  as  elected  municipal  politicians 
do.  Lastly,  because  enrolment  in  universities 
and  colleges  continues  to  increase  even  as 
transfers  from  the  province  decrease,  decision- 
makers are  not  convinced  that  universities 
have  been  operating  as  efficiently  as  possible. 

Nevertheless  Queen’s  Park  has  traditional- 
ly shown  significant  support  for  universities. 

The  vast  majority  of  politicians  and  senior 
bureaucrats  are  graduates  of  Ontario  univer- 
sities. As  middle-  and  upper  middle-class  in- 
dividuals they  value  education  and  many  have, 
have  had  or  wiU  have  children  attending  these 
schools.  Typically  a handful  of  deputy  minis- 
ters and  politicians  have  university  teaching  or 
administration  experience.  The  current  deputy 
minister  of  finance,  Michael  Gourley,  was 
vice-president  at  the  University  of  Western  Ontario  before  his 
appointment.  It  is  common  for  the  deputy  minister  of  educa- 
tion to  be  drawn  from  the  universities.  Although  the  current 
deputy  is  an  exception,  his  predecessors,  Charles  Pascal  and 
Bernard  Shapiro,  were  familiar  with  U of  T,  both  having  taught 
at  the  Ontario  Institute  for  Studies  in  Education. 

In  fact  in  the  1950s  and  1960s  government  funded  the  ex- 
pansion of  the  university  and  college  sectors  in  Ontario  while 
decreasing  the  cost  of  education- borne  by  students.  As  gov- 
ernments have  fewer  resources  to  allocate,  universities  will  now 
get  less  and  the  question  becomes  what  proportion  of  available 
funds  will  go  to  universities.  Last  November’s  fiscal  and  eco- 
nomic statement  reduced  1996-97  provincial  funding  to  post- 
secondary  institutions  by  seven  percent  while  the  reductions  to 
hospitals  and  school  boards  were  four  apd  three  percent 
respectively.  In  short  the  cuts  to  post-secondary  education  were 
proportionally  greater  than  to  hospitals  and  schools.  This  trend 
is  likely  to  continue,  in  part  because  universities,  unlike  hospi- 
tals, charge  user  fees  (tuition)  and  thus  are  perceived  to  have  the 
ability  to  increase  revenues.  With  universities  receiving  less 
and  less  from  government  the  tensions  between  the  two  may 
increase. 


Government  sees  several  reasons  to  be  frustrated 

with  universities.  One  is  the  institutions’  claim  to  autonomy, 
combined  with  their  demand  for  more  public  resources.  The  call 
for  greater  autonomy  could  be  dangerous  since  the  more 
autonomous  a university  wishes  to  be,  the  less  legitimate  its  claim 
to  government  resources  becomes. 

The  territoriality  of  universities  is  another  source  of  frustra- 
tion. It  seems  Ontario  has  two  post-secondary  systems,  colleges 


joint  research  projects,  guest  lectures  from 
Queen’s  Park,  research  and  consulting  con- 
tracts, MPPs’  eligibility  for  membership 
at.  Hart  House  and  so  on. 

It  may  be  useful  to  formalize  some  rela- 
tionships. Why  not  an  exchange  program 
that  sends  a Simcoe  Hall  bureaucrat  to 
Queen’s  Park  for  a year  and  has  the 
University  Welcome  one  from  the  govern- 
ment? Or  an  annual  sabbatical  arrange- 
ment for  a senior  civil  servant  at  Massey 
College?  There  could  be  a series  of 
lectures  on  provincial  public  management 
and  policy  sponsored  by  the  Faculty  of 
Management  and  the  Department  of 
Political  Science  and  cooperative  relation- 
ships could  be  developed  between  Queen’s 
Park  and  the  two  universities  that  border  it 
(Ryerson  and  U of  T). 


As  PUBLIC  FUNDS  DECLINE  AND  AS 
universities  look  to  other  sources  of  fund- 
ing it  may  well  be  wise  to  treat  government 
as  another  donor.  A particularly  influential 
one  to  be  sure,  whose  leadership  is  subject 
to  change  every  four  years,  but  in  some 
fundamental  aspects  no  different  from  any 
other  donor.  Major  donors  want  to  know 
what  is  going  on  within  the  institution, 
they  want  to  reap  some  benefit  (a  name  of 
a building,  a lecture  series,  a research  chair, 
invitation  to  a reception)  and  most  impor- 
tant they  want  to  feel  they  have  helped  t( 
improve  the  university  and  society  at  large. 

The  criteria  may  not  be  that  different  for 
government,  which  after  all  is  merely  trans- 
ferring tax  funds  on  behalf  of  the  populace. 
There  is  need  for  a better  feedback  loop 
between  the  University  and  government. 
Why  not  an  annual  report  by  the  University 
to  the  government,  along  the  lines  of  a 
shareholders  report?  Why  not  an  invita- 
tion to  MPPs  to  spend  a day  at  the  University  in  classes,  research 
laboratories  and  residences? 

Universities  must  be  more  effective  in  developing  long-term 
changes  to  the  post-secondary  education  system.  Truth  be  told, 
for  the  most  part  politicians  try  to  avoid  making  decisions  u 
less  they  feel  there  is  no  choice.  Decisions  can  backfire  (might 
prove  to  be  poor  ones),  decisions  cause  divisions  in  society 
(protests,  etc.)  and  can  get  politicians  turfed  out.  Why  not  have 
universities  prepare  a detailed  plan  for  the  level  of  transfer 
payments  for  1997-98  and  beyond,  outlining  the  kind  of 
changes  that  the  institutions  themselves  in  a coordinated  m 
ner  will  undertake?  Why  not  be  proactive  in  a constructive 
and  realistic  way? 

Canadian  universities  have  perhaps  grown  too  dependent  on 
government.  In  the  past  government  provided  a stable  source 
of  funds  often  encouraging  the  expansion  of  institutions.  Today 
government  transfer  cuts  provide  an  easy  rationale  for  univer- 
sity administrators  in  explaining  layoffs,  salary  freezes  and 
higher  tuition  for  larger  classes:  it’s  all  the  government’s  fault! 
The  tough  choices  facing  universities  in  terms  of  deciding 
what  courses  to  teach  and  what  research, to  undertake  should 
not  be  attributed  to  government  decisions  but  to  strategic 
leadership  and  vision  within  the  universities. 

The  relationship  between  government  and  university  is  like 
a tango,  a complex  dance  that  requires  a good  understanding 
of  your  partner.  As  government  transfer  payments  decrease,  a 
closer  working  relationship  between  U of  T and  Queen’s  Park 
can  ensure  that  neither  partner  feels  trampled  upon. 


Thomas  Klassen  recently  completed  a PhD  in  sociology.  He  has 
•worked for  the former  Ministry  of  Colleges  & Universities  and  the 
Ministry  of  Finance  and  left  the  civil  service  last  month  to  pursue 
a career  in  academia. 
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